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AToAME =GR LA AFdtL = YP2007 1~142H2007~20209) A=EE 5
goto] Aygitt. B35 TYAdRAL ARe AR FHo|HAE HEES |A5H
UL, FES HAE HE 5o I ot TR FEHES 7T Q7] Qi F
SHE A4S B40] 7ottt EdE 2 Aol 33REEEIE, 371, BEEA)
FEHAAE e E EAsARL WY, Q=RISAL, HAWA 59 TR FAL
T3 HY ZHE v EA5HA "k 53] 20009 o]F LBAGo AYet thE Hd
T YEIEAE 7SR FFHEERRA, 35718 9 37Dl HAT FdSH 1
ZHREO HAT S HY 54 Al vluste] AWEA Hoth E3 FF3EE A
Y HAHASE2ADE e s d3ALE HY 4]

A&712F, dSET 5E FHH doh olg B9 EuE dEY TEE HA 4

)

IS SASHL, TRt gojet AAE AASH 2 Aot

20004 ©]F w=EAR] AYT BE FdS YFLEAS 71E0R FPRB(IFEA,
T3/ 9 1) FAT FUuEe) WBALE A B4 P AR, R 97
U7 28717 2R, WA SA7IZ, YFEH 5 AY ANE TS @
2 9o GEnAR U] Bakste] AFFI Uk THUNERA,D A2 FEI

= 5 % 379 mES} BTl AgsT

A ud AL,

o]

L oE s o

1) "Hdidz K Youth Panel) = HAES dfoz SwAlE, A FAES, 74 w3 52 uid FHRARR=
FTHHRARZA], 200195 E 202397H4] 20 oM 2APL o]FoiHch PdmidxAbE 2001 T 15~294]
o Fgst= FUE oF 8HHS tite g = Hdnd 2001(Youth Panel, YP2001)& AJ&s}e] 200649
oA E2ARAS AP & £FZe1gch theod 2007ddls AEA T 15~294] HUX 1vHEe thAko
2 Hdgd 2007 ZSE(YP2007)E Al FE319ith F2j0] Ao} iof whet ¥l AFFof ozt ZE B
2ol Aol A7IEe]l AHduld 20079 79 201540] 7]& dido] wt 15~224] digsi= Hd <F 347
< Fkeke Hd B 2GS Sttt 20208714] & 1497 FHRAE AASE & E8519ch g A
9] AX dYgE 2L E ALY Hdnd 20072 oF 19Hgo HEog Yo o8 HRol JJS
g wet, LE5AR Y T oot Meh olE AW 2R Al B4 Al §8 BE 4t gh BES
of, A% B4 95t d7ARE E8olle IHRE AL At ol WSt 71E9] T 15~29419 |
ARGl A HAE FHRARY] 8ol w2 LAY Y AT AIFQI 2002 Fol1, fE BE 5
IRE 98] BE FRE EFE YIolA, 20219 MZo] Tk 194914 28A1F tigeR sk 19k 2471
9] dnfd20219] RARE 71E6HA =AU



Atk o714+ YP2007 1#34~142K2007-2020%) At&g 283t
ATFEGLE Al 7HA] ASEA A0 et A9ttt R3S =dste] 242 AR A
HAAZ S35E 9 IR A A dF 28717 24811 4L fsiAe s3]
AR EFMultiple Regression Model)& &85!, F HAZ T5E Hd FARS] LA}
g A&7 24811 FHoA= AEEA 7]‘1”-4 A vH]H I F(Cox Proportional
Hazard Model)}& #-&shH, viAgog2 F35F Fd A4 de 8488201 F45]
Halre 3 ARE(Multiple Regression Model)® sy a9 & (panel fixed effect
model)S &L= slith

A A FAR TR Fd 5‘4%1}94 A A 42 28717 44802 FAHNA=
053 ARE S EUsHA H=dl, $5H A A= P4 2877t dish HAsAEE
& ojmet 8RlE0] FFE HIAE=A] 1%5‘}74] gt 58 A 4R dA &2870%
(h)e]aL, @Egtﬂ#{* AFALRIZAE, AHRAE, AAAL, SSAL, o/FHAY, 15
AL, AAAG), A+ &4 Wl A, A, SuRIE@Ed, 48A4H) 5ol Ut
R FAMY ARG/ A DEH

ojgt, 100~300°l ulgk 30021 oAk

i

, 7194 T2 (1081 \lgt, 10~30%1 =%, 30~100%1
AAGED, F59, A5, 299, 4, 59

BALEAIZE 2% off, AFIAE, 2OAEAEAYT, A Hut 2y 2
H At
entry(m); = ay + aymajor, + azsex; + ayage, + a, fedutype, + Al (1)

asjobtype; + agsize; + ayregion; + agjob46,; +
agmogjormis; + ajplogrealwagemean; +
aqyear; +e;

5o FAIQ FEEE W AYAS QA 44717 AR FAHME =4 )
INBLYE 285 . BLALE @42 xwmoﬂ-%)om ERIESe

[e=]
= | =
&4 Hpeol Al A, aﬂ%@(@%q}, 4{111‘41) —6—01 At ESE SAMY AHCFEA/
AALEZ]), 7|HA 7101 TRt 10~3091 TRt 30~10091 @1t 100~300%1 =]9t, 30091
olAD), AY(FEd, £5Y, FEH, Add, AgH), w523 of, AZUA L, 243
L

AT, A= Ut 2o 2 AT
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B 7RsE 942 ekl TUFY AASE 2SI, oS B9 IS A
3 W50 AiE FRAL ANT 5 At AFEE 53 W FkAG 44T o)
A B $0] AiH o oA Mek=AE Uehe, of gol 12t 29 94F F7t,

71 SAEREE h(t) of® ARdC] tAIR7IA] AYSHA] eitthe 23004 Al tollA
Y 247 =7 SEHER HYY & 9oy, v A Hgom A Cox
A= mgo] g2 ARSET B4 o] sigshes A el diste] 71 2F2 4] (2)
oF 2ol yerd & Sl o714 w3 SjA=R ZilE Aol SiA= Hl&(hazard ratio)

.

o] Az iglo] L (constanddtehs 2 Slulaich. wet U TR BHE|| 24
o Urpe] (471 vasE YEot ol QA AZHOR R & Sick F2 vl
¥ AN T JFS T ofe] AP TSR AFESE B0 FUT 5 90w,
MR A4 oSS BE ST 5 Uk 2k 4 09 AlEuolT, o] Ak
5~ 5,27 & W, Cox R 4oz mashd thet 2o terd 4 9tk

hi(t) = ho (t)eXD (ﬂﬂ?ﬂ "’62331‘2 .“+6pxip) él (2)

oo 2 FFEE W FHAXY A7 2H81E 45| oM oEEARS
(Multiple Regression Model)¥}t sj'd 7 G377 & (panel fixed effect model)S E-&3l=

d
F B 4 G QIO SR UE UTE 1§ Aol Fage

N A e P P
TP FHRFON DHoR BANSE S WEEBAL, P2, 9, s

il
T, A A, 7194 A5, AY, =E2d ofF, ATLAE, A= "u)7t Sdoh



logrealwagemean; = ay + aymajor; + assex; + asage; + oy fedutype; + Al (3)
asjobtype; + agsize; + ayregion; + agjob46,; +
agmojormis; + agyear; +€;

192 Rl LAHEN00TH, 0, & o5 LA

Yir = 20T 212 N+ wyy Al (4)
=2 = = 3 I H I = E
V. & i3S9 AFAEE +o58E JY EA

7 % B0l AU GE U AAAES P
E4S TR Haste] AAE AwBnd Sk 43
AEAY, ASAG, AAAD, FEALG, o/RHAY, TS 74103 WAL 5

1
BEREAG, 43S 5 Bz BT

dE Fd5e] A2 -AAEE 22 D) 4HEH, giE 7R T A=/
ALLE 37.1%, OlEA/FIALL 44.4%, W5/NASALL 18.6%= Uehdtt. JE=

AuEE, B2 olSA/FAALGLI%), A/ARIAL(B2.0%), 2/AASAL13.1%)
08 UEREAL, o AR/ARRIAIE(41.5%), °ol3Al/FALB(35.1%), A&/AAsAL
(23.4%) &£o2 Yepd. 770 AR AfQE s AuEE, 9442 SAL0] 26.0%, 99452
AFEAIEO] 43.3%= 7P A YEYAL Qlof, dHE AL A7t s A8t

a3 BRI 4 Stk




H 1) E JEFARe 4 HIHASE 22
(S91: %, %)
o 2l HIg
x| =5 oy A =Y 04
A 12,295 5,767 6,528 100.0 100.0 100.0
QZ/AEAL 4,556 1,847 2,709 37.1 32.0 415
O|BAI/A4SA S 5,458 3,165 2,293 44.4 54.9 35.1
us/0HsAE S 2,281 755 1,526 18.6 13.1 23.4
27 1,380 466 914 11.2 8.1 14.0
telAIE 3,176 1,381 1,795 25.8 23.9 27.5
INL = 1,133 437 696 9.2 7.6 10.7
Q:Z S 3,196 2,497 699 26.0 43.3 10.7
o|/sAd 1,129 231 898 9.2 4.0 13.8
USAHE 611 11 500 5.0 1.9 7.7
OdsAHL 1,670 644 1,026 13.6 11.2 15.7
Rz MAF 2
20% (I 2004 hE A YA AZALE AT E4S Avnuz ok
A o] IE ASAGE REE AHEH, tFES AGolA o4 BlEo] E& W,
FEALDL w0l oF 78%E AXF HolS HYrh THeoR TSt EYAH] B AY
2 23.6A12 EAEQILE d¥E ExE AHEH, 25~20M47F 42.6%% 7P =2 H|8S
AR SFA AL, 2541 BIRE 26.6%, 30~34A] 22.5%, 354 o4 8.3% =22 UErT A&
ALY %S ANEH, FAYE 282412 7HFY B2 HHH, AAsA LS 26.6HE &
Aol vlsh Hat Ao] FF o= HUt
(B 2) HE HAFYKS HMSAGE Qsty EY 2X
(Tt %, M)
=] 3 a5 <] Q =
W g g g | Am | Az A | A%
- = 469 | 338 435 386 | 78.1 205 | 182 | 386
01 53.1 66.2 | 565 | 61.4 @ 219 795 | 818 | 614




B 2)9| A%
(21 %, H)
o= | A [ | Zs | o/dst | mg | Oils
. e = A 3 Vo:. 28 | oA
Ag A" | AZ | oA"Y AY | A | Ad

25A| OJ2t 26.6 23.6 253 27.3 22.2 33.7 25.9 35.3
25~29M 42.6 45.7 41.8 44.0 42.8 40.7 421 42.0

A 30~34A| 22.5 24.0 234 21.6 23.8 20.7 24.7 17.7
354 Ol 8.3 6.8 9.5 7.1 11.2 49 7.4 5.0
B (M) 27.6 27.7 27.9 27.5 28.2 26.9 27.8 26.6
T AIBS SN e AHS IEOR M5
XE: AR A

2o g PuSol AU Axelo] S4S FTERET UEEoR THsI] A
IADER AHEECE 3) 32), TEIY, 1Y, AREH 5 FTEREAME 18

A(49.8%), 2FtAA(45.3%), "J%ﬂl%ﬂ(%.S% 50l =2 HEo] AX[IAL YU WY,
SOALH AASAE S 44 3T HAAHIEo] 24.1%, 24.8%°] 33t

H 3) HE HAFYAC| HSHLE SSREE 7Y =X

(T2 8, %)

- HIE Hlg

- 3322 izrRE 33RE izreE

TA| 3,851 8,444 31.3 68.7
RlEAdE 476 904 34.5 65.5
ALEAE 1,045 2,131 32.9 67.1
ANSAE 331 802 29.2 70.8
SSAE 770 2,426 241 75.9
|/t 511 618 45.3 54.7
uSAHE 304 307 49.8 50.2
HrsSAE 414 1,256 24.8 75.2

Riz: MAF A

7194 AEE FHAvleS B4 EHU(E 4 FD), AvFos FFFE2 30091 ©f

g A7l AR vlEo] =2 W, 17742 30090 mRt ST e ARl



AT vlgo] L Ao Felgeh F4 AIADe] PeAE fARE AL HolT 9

g 2449 G719 e Hlee] ok

A9 AFS7E 3009 ol

8 7497t W) W] ol ARz AAW Aoz SN 53 WAL 244
2 %

B 4) HE HAFUA| HSAHALE SSEE 7Y =EZ0IEH #2)

(H2l: %)
zZzne nizteE

e 102! 110~30Q!|30~100Q!|100~3002!| 300¢! | 102! |10~302!|30~1002!| 100~3002! | 300¢Q!
ot | ojgt | ojgt | ojgt o | D@t mer | oer | oe | oja

A 21.4 12.5 14.9 1.1 40.1 | 28.1 18.6 16.5 11.0 | 25.8
CIEAE 20.9 13.5 14.3 10.1 411 | 271 15.8 16.1 1.1 29.9
A2[AE 17.7 14.3 14.4 9.8 | 43.8 | 265 18.0 16.1 9.7 | 29.8
NAAS 19.7 1.5 19.4 11.2 | 38.2 | 254 21.7 19.4 11.3 22.3
astAg | 24.3 11.6 141 11.9 | 38.2 | 21.8 16.5 17.8 135 | 30.4
o|/kStAE | 12.4 7.1 12.0 18.2 | 50.4 | 33.8 17.2 17.3 125 | 193
UEeAE | 20.3 14.6 21.9 3.7 | 39.5 | 451 29.3 9.2 53 | 11.2
HASAZ | 39.1 14.7 12.8 106 | 22.7 | 38.7 21.9 14.6 9.0 | 158

A= MAH A

a
STHCE £l AY ARIA #H

A UL 9low, WSAE SARe] HAA G2 vieEd A9 227t



H 5) HE YHFIYXS M3AZEE S3EE FY BR(BA X9
(B2 8, %)
o 3322 DIZIHE
483 LA/ LEE 483 LA/ LEE
A 56.8 43.2 81.5 18.5
olEAY 51.9 48.1 77.2 22.8
NIV 58.6 41.4 81.6 18.4
INL 52.3 47.7 83.3 16.7
SEAE 49.6 50.4 85.2 14.8
o|/stAE 75.0 25.0 86.7 13.3
WSAE 68.4 31.6 80.8 19.2
OIHSHZE 43.7 56.3 73.7 26.3
Rz MR 2
(B 6) tE FAFAUA HSASYE SSEE 7Y BEAIYH ATHX])
(2l %)
e ST Izt
s | S8 | 453 | dE9d Mt | @ | B3 | 353 | 4dg9d | metd
| 479 | 157 | 113 | 13.0 | 122 603 | 89| 90 144 | 74
Q=AY 51.9 | 140 85| 98 157 | 673 | 7.7 53| 122 | 7.4
IR 518 | 166 | 93| 98 124 620 93| 77| 152 5.7
INL e 467 | 200 115 139 | 79 598 | 102 83| 149 | 6.7
S5 Y 429 | 164 | 108 | 164 | 136 | 582 | 9.1 9.7 152 | 78
o/oFstAY | 443 | 131 | 139 | 164 | 123 405 | 99 159 | 190 | 147
M=y ! 403 | 180 | 142 | 161 | 1.4 495 | 18| 91 172 | 125
OMsAZ | 573 | 115 134 | 89| 89| 690| 66| 94 98| 52

A= XA+ A

5% BRIZACNAE TR URES Fol} Hds) Seutn Yk FEE
Bo] 39 53 FARZAZA0ANE FHOE BFLZA] 404 ez FHE
vl

, WIRZY A% F HadIEARo] 42~44A17F e RIZHRZ] HlsiM= B
]

A pUN o
Aow Uehyt AEAGER: 283 UONE BT FEAY 2449 et 7}
s



18 ‘ SS7| 20 PHAT XI3E M1

(T3 1] HE ZEFUAS MSACE SSFEE 7Y 2EE2A

((GEHPNFdy!
46.0
45.0 44.7
44.0 43.8 435 A3.7 A3.7 53 43.8
23.0 42.8
42.0
41.1 101
e 40.0 40.3 40.0
40.0
39.0 38.8 38.7 38.8
38.0
37.0
36.0
35.0
A IEAZE  AMEAZE  AEAZE SEAZE oeetAZ wsAgE dRlsAg
BSSEE Rzt 2
UNE=HIPSINERSES
Ao 2 AF U] o RE Auid, AAHos 337E e FEF9Y 84.7% A
7 A3a Febohs ARk HA A R 5= vk 5] o/ A, WA LFe
AFDA] Bl&Z 90%E A3lohe vH, UH A AgA oAM= tiet A5 EYA|ck= &
Ao A A5k Hl&ol 20% HM‘?J A& YUeEth BHH YIZHE-REoA = A F
A2t H]go] 76.2%= YERY F-F HGA ) HlsiA= oA AT FgehA] G2 A

A2l A8 Ausel g Aoz s

H 7) HE FAFERQ MSAL

0|'J

TH2 MT OANK 22

(o2 E, %)

B 33EE 7R R
- YR HISYLX| YR HISYLX|

A 84.7 15.3 76.2 23.8
QEHE 78.8 21.2 71.7 28.3
telAE 83.5 16.5 75.9 24.1
XA 78.6 21.4 78.3 21.7
SSAIE 80.8 19.2 75.8 24.2
ol/ofstAE 95.3 4.7 87.2 12.8
M=yl 92.9 7.1 83.4 16.6
HsAL 77.5 22.5 72.2 27.8

A= KA A



E HEE BBAN B2 II2 ALY 24 | 19

1. 7|=S4A

B4 AgH LY X8 54L Aoty thewt 2ok 3, AEALE NS AR
AL 1%, AASHAAL T 26%, AAAL 9%, FHAL 26%, <I/FHAL 10%,
AL 5%, AASAL 13%2 FATC] Uk A, TERE 9 T A uge

Z¥7F 20%, 80%°]aL, A YAt YA £8717k 3670, @A LFSHL Qe dAFEelA Y
Bt AL 3209 2o ® UEth AR, AT} ofd9 HlE2 47 w‘r 53%_%
o]9] vlgo] XF &1, F AP 28.24011, 434 thE IO vl 70%, &

g S 30%= A=A WA, SAMY A9 AA8Z0] 82%E 0‘7\1/%1%31(18%
Hoh Oy, 7|94 75 BXE= 1090 u9k 24%, 10~3091 B9t 17%, 30~100%1 =9t 16%,

100~3002! =9t 11%, 30091 o]AKTH71Y) 32%S A5t Utk AFGAl AAAE &
Ho] 57%0]aL, HFEHELE 43%=2 UEHgTh 121 k5xdo] e ARl Akt
U= HlEol] 15%= UEhtoH, AZUA|ZoM = 78%7t &gt A5/t X |ok= Ao &
A=t mpAHto g2 AZAIFL 2000~20108 18%, 2011~2013W 22%, 2014~20169
26%, 2017~20209 35%% YERGTE.

(E 8) 7|=5A4ZH(N=9,997)

H x| BEEX | XD | 2
SSEE comp_type_1 0.20 0.40 0 1
QUZI AQ7|ZH entry_m 36.05 39.50 0 291
URE| K|&7(2k dur_m 32.24 31.63 0 244
QIEAE major1 0.11 0.31 0 1
AMEAB(EEALE 2 major2 0.26 0.44 0 1
NAAE major3 0.09 0.29 0 1
HSAE SeAg majord 0.26 0.44 0 1
o|/otstA g major5 0.10 0.29 0 1
WEAZ major6 0.05 0.21 0 1
oXsSAHS major7 0.13 0.34 0 1
=K= gender_1 0.47 0.50 0 1
il age 28.19 4.39 17 42




20

B 8)9 A%

s B BEWEXL | =2t | 20U

SHIQE(AEN YY) fedu_type 0.70 0.46 0 1
PSEsEs jobtype_1 0.82 0.39 0 1
10Q1 Oj2t sizel 0.24 0.43 0 1
10~309! Djgt size? 0.17 0.37 0 1
718 =2 30~10091 OJgt size3 0.16 0.37 0 1
100~300¢! Ojgt sized 0.1 0.32 0 1
300Q! O]&(tH7|e) sizeb 0.32 0.47 0 1
A job12_b1 0.57 0.49 0 1
! job12_b2 0.10 0.31 0 1
XS (HSH) Z5d job12_b3 0.10 0.29 0 1
4= job12_b4 0.14 0.35 0 1
2t job12_bb 0.08 0.28 0 1
sx8 ® job46_1 0.15 0.36 0 1
HMIUX| majormis_1 0.78 0.41 0 1
EIAMAYNEAUZ logrealwagemean 5.35 0.46 2 8
2000~20104 job1_b1 0.18 0.39 0 1
oz 2011~20134 job1_b2 0.22 0.41 0 1
2014~2016'H job1_b3 0.26 0.44 0 1
2017~2020& job1_b4 0.35 0.48 0 1

F 1 RDES NSO Y|, BRES UN-NE -2 35 5, 24502 U245 dgne ih-sit-d, Hatpe

(0I5t HOME= 42
: SR O, @ SR RTEt SER 39 OIAMR| JE=, '@ J3M2 ST, @ SE=,
® OfF Z Sltf'= HIGE) DIANR] JEf2 82i0lor BUM= 4=

=

FERE gE 9 AGHATIEA A DA Y 28717 2GS 24D
A G 99t Uk 24 Aw WFAY FRoAE ARARE 1E0R ALY
FoAY 249 Fdse] BFRE U7 287100] 2A Rtk & JEAL 24 4
Wsel A%, FERE A AYs: o Fels Aol e A0 HHT & Uk

5y [e] [olNe)
2 43 297|30] oAl ol AE 7=, AF A, F7F A4 84, IRE
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[e)
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o

tol
o2 FFHCFEH) Aol HFAA

o

[¢)

o

Standard Error
24.667
2.258
3.131
2.595
2.593
2.819
3.218

Estimate
-3.510
6.453 **
-0.231
4.396*
0.626
-0.145
3.864
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B 9)2| A&
Estimate Standard Error
g9 3.878*** 1.480
il 3.090* 1.703
AHHS -0.023 0.029
49K HECIE: MM B 3.789** 1.845
MEX(IE: A/UEE) —4.927 *** 1.882
10~302! Of2t 0.182 3.743
7|H R 30~100¢Q! ojet -1.977 3.479
(71&: 10Q! OJ2h) 100~300@! Ot -2.241 3.531
300921 Of&H(tH7 &) -1.656 3.121
A -1.601 2.193
X|(HH) s5d 0.358 2.474
& dat) 3=x -1.694 2.725
d49d -0.429 2.676
LEXS QUIE b=Xg B) 1.547 1.531
MIYX|(7|&E: HMF=UX]) -5.835 **¥ 1.994
EOMEEEAYUS —Q.737 *** 1.962
i 2011~20134 3.376* 1.885
O1%: 2060~2010'—._‘|) 2014~20164 5.437 *** 1.957
2017~2020 14.866 *** 1.945
R-Square 0.185
Adj R-Sq 0.165
N 1,038
Z1 A AN YE AQ7|7H M2 LEAIFAM THE i1°oi Mefet AR VIEC= 2Afet 20(1, X2 X%
7Rt YF 2Ee —Er*quIM'— HHAZO| ZXU= NEE S'(pooled)tt XAEE 7IFC2 FA5H| =B
2129| BNl HESE OS 2 U
2. *= 10%, **= 5%, **= 1% MESZ0|A Q98
Aa: MA 2y
oflols 33 e Fd HAIA A IAE & 428717 23S A3ALE
FAMO] Sl TE(QIR/AS], 0 3AY U oJopsl, TE/oJHS)0R RolA 2zt a5
74 AYE AASHEE AH(E 10) F2). 34 A, 3822 4L AR AA
£Q7170] 2 Aor Yehal glow, olgA/ A ws/AAls AL 5
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Zho] MISEART B ol A W 1§ 7189 WF, EYD an, A4 B9 %
o ot SEUL Y, AT, WY, L&Y% Fol W Yol ol FA ok
g HISL B YAYES w2A SR 4 gon, BR-As AL A Awg A%
3} EsjoleAelo] Bue) A V157 Beh. Ea 45 gEse 719 9@ s|Rae) 4
gelt Ry 718t FHE) £ F w2 Ho] s, B 94 W 7
Ao] FAHQ G wAch vE WS A4S Ak} 7|dt 18 Aol SEEnTh 4
gaoz Faste] Uste A4S 27 oldx, B4 2o AE /187 AtHolng

(B 10) 33T Y FXQ MSASE A x| Y& 2717 ZHRIOLS FH)
QUZ/AtE] 0IZAHE A 2orst us/0Hs
Estimate Standard Estimate Standard Estimate Standard
Error Error Error
g 26.895 46.549 | 3.414 33.550 | -3.510 24.667
= 4,584 % 2.556 | 4.093** 1.963 | 3.878***| 1.480
ks 1.880 3.183 | 3.429 2.356 | 3.090 1.703
AdHME 0.008 0.053 | -0.036 0.040 | -0.023 0.029
4EX WEQ|1Z: M2 B) 3.422 4.006 | 5.796* | 2250 | 3.789 1.845
HEZ(IE: YA/LEE) -2.337 3.492 | -6.877* | 2770 | -4.927 1.882
10~30Q! Oj2F | -1.935 6.896 | 2.272 6.765 | 0.182 3.743
é'%j' f(fl 30~1009 Ot | 3018 | 6.870 -12594* | 5625  -1.977 | 3.479
ojeh 100~3002! O]2F | -3.578 6.877 | -5.786 5.526 | -2.241 3.531
300Q! Ojaf(th712) | -3.234 6.173 | -5.238 5.137 | -1.656 3.121




Error

2.193
2.474
2.725
2.676
1.531
1.994
1.962
1.885
1.957
1.945

—

Standard

WS/
0.287
0.202

179

Estimate
-1.601 **
0.368**
-1.694
-0.429
1.547
—5.835 ***
-9.737
3.376
5.431
14.866 ***

Standard
Error
3.038
3.474
3.673
3.527
1.973
2.946
2.450
2.621
2.790
2.770

0.223
428

0.187
Tk (E 1D AAE B4 A9E

5

R8s

[e)

Estimate
—6.246 **
—7.006 **
-3.591
-4.992
-2.611
-2.469
—8.659 ***
0.239
0.492

Al

ES
=

o Azl A

Error

3.970
4.521
5.192
5.187
2.908
3.239
3.846
3.516
3.425
3.486

=

Standard
<

st
=]

(E 10)9 A
0.172
0.133

431

24

1% AMLZ0N 92

=
=

Estimate
0.835
3.974

-2.091
2.634
5.750
9.169 ***

18.968 ***

o
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2011~20134
5%, *K¥

2014~2016\
2017~2020\

R-Square

Adj R-Sq
10%, **
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(H 11) SSEE Y FIYXe| 2Xi2| X|&7|2H ZHQ2(Cox Proportional Hazard Model)
Estimate Standard Hazgrd
Error Ratio
APEAE -0.153 0.115 0.858
XA S -0.236 0.147 0.790
oA JA -0.292 ** 0.136 0.747
(17 2A ) ol/otEtA| -0.071 0.128 0.932
=AY -0.180 0.146 0.835
HixsAZ -0.145 0.146 0.865
=24 0.136* 0.077 1.146
RilE 0.211* 0.121 1.234
AH= -0.008 *** 0.002 0.992
AFH WEC|1E: HEY F) 0.218 *** 0.082 1.243
HEACIE: LA/LER) -0.787 *** 0.089 0.455
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: Standard Hazard
Estimate .
Error Ratio
10~309Q1 OJ2t 0.268* 0.151 1.307
7|H R 30~1009! ojgt 0.149 0.139 1.161
(ZI&: 1021 OJ2h) 100~30092! O|2t -0.196 0.145 0.822
30021 Of4(CH7 ) -0.389 *** 0.127 0.678
A 0.055 0.104 1.056
X|S(H) Enal= -0.138 0.126 0.871
(1E: HMatd) 453 -0.008 0.132 0.992
44 -0.231* 0.138 0.794
= od=Alzt 0.006 0.005 1.006
LEXE QUIE: L5X8 D) -0.107 0.089 0.899
MLV |1E: HSELX) -0.283 *** 0.089 0.753
EOMEAEAAZ -0.623 *** 0.079 0.536
oz 2011~20134 0.027 0.094 1.027
O1%: 2060~2010'—.j) 2014~20164 0.193 ** 0.097 1.213
2017~20204 0.264 ** 0.109 1.302
-2 LogL 12,974.64
LR 43 sAZ 1,216.24%**
N 1,967
F 2= 10%, = 5%, ***= 1% MELEM T
Rz XA 2
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(B 12) 3352 A K| H3AZE UXE| X|&7[2H 2-R2N(Cox Proportional Hazard Model)
QUZ/M3 O|ZAE & olokst Ug/0HS
. Standard . Standard . Standard
Estimate Estimate Estimate
Error Error Error
= 0.139 0.117 0.027 0.115 0.358* 0.183
A 0.284 0.196 0.212 0.191 | -0.196 0.305
HFNE -0.009** | 0.003 | -0.009** | 0.004 | -0.001 0.005
A4H QECIE: P20 E) 0.351* | 0.165 0.201* 0.118 0.255 0.200
SEE|E YA/LEE) -0.840***| 0.144 | -0.655***| 0.152 | -0.893***| 0.199
i 10~30¢21 DOj2t 0.139 0.227 0.212 0.308 0.470 0.301
(77'%3“ fgi 30~1009! D|gt | -0.036 | 0222 | -0.043 | 0269 = 0395 | 0.268
El‘j._f) = 1100~3009! 0|2t -0.112 0.229 | -0.375 0.267 0.079 0.322
30021 Olaf(Ch7Ih)| -0.589*** | 0.199 | -0.454*% 0.251 -0.334 0.259
A -0.212 0.152 0.234 0.176 0.388 0.277
K| S(RHSH) SEH -0.327* 0.195 0.070 0.205 0.014 0.333
(1 M2kH) 45d -0.449** | 0.225 0.449** | 0.204 0.014 0.329
agd -0.712***| (.237 0.096 0214 | -0.141 0.371
o Hod=Alzt 0.012* 0.007 0.006 0.009 | -0.004 0.009
=X QUIE L5XE F) | -0.081 0.155 | -0.066 0.126 | -0.100 0.230
HMESUX|(7|E: HSELX) -0.230* 0.134 | -0.291* 0.151 | -0.488** | 0.249
EIAEHEEAYUF -0.881*** | 0.125 | -0.466***| 0.128 -0.406* 0.221
o 2011~201349 | -0.087 0.150 | -0.024 0.157 0.671***| 0.248
(7I&: 2000~| 2014~2016 0.083 0.150 0.197 0.165 0.769***| (0.261
20104) 2017~20204 0.320* 0.168 0.244 0.179 0.422 0.287
-2 LoglL 4,516.87 4,614.23 1,877.16
LR 48 sAZ 495.06%** 512.74%x* 235.30%**
N 790 822 355
1. YEH|(Hazard Ratioy= A2kt
2. *2 10%, **& 5%, **= 1% M2+Z0A R
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Estimate Standard Error
g 2.384 ** 0.273
N -0.025 0.025
KA 0.010 0.033
HIAS SAIE 0.032 0.029
(& QIEAY) o|/okstA 0.170%** 0.029
i = 0.073** 0.031
HMsAZ -0.001 0.034
g4 0.073*** 0.016
A 0.083 *** 0.018
NS -0.007 *** 0.000
49K ECIE: T2 &) 0.095 *** 0.019
HER(IE: YAI/LEZ]) 0.216*** 0.021
10~30¢! Ojgt 0.060* 0.036
7|H A2 30~100Q! Ojgt 0.144 *** 0.034
(Z1Z: 1021 OJghH 100~300Q! DOjgt 0.099 *** 0.035
30021 OJAH(CH7|2) 0.154 *** 0.030
> 0.076*** 0.023
Xl (ES) E5H 0.048* 0.028
ClE: dar) zed 0.014 0.030
4gd 0.060 ** 0.029
=Y HodEArt 0.015*** 0.001
XY RUIE =5XE B) 0.058 *** 0.017
MBUR|(7|&: HMB=UX]) 0.119*** 0.021
URI2| X|&712H 0.005 *** 0.000
2011~20134 0.070*** 0.023
15 2(%&20105) 2014~2016 0.149 *** 0.023
2017~20204 0.292 *** 0.025

R-Square 0.531
Adj R-Sq 0.525
N 1,967

T2 10%, *= b%, **= 1% deE0M RO

X2 AR A
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(B 14) ZBR2 HA FAKIC| MTASY UF AWLIOLS £3)
QIZ/ALE] 0|3AE & oltst UE/0HS
Estimate S Estimate S Estimate SR
Error Error Error
e 2.032%*| 0.406 | 2.543** 0.449 | 2.549**| 0.680
=2 0.081** 0023 | 0.028 0.026 | 0.038 0.038
o1 0.102**| 0.028 | 0.083** 0.030  0.072 0.048
HAHZ -0.001** 0.000 | -0.001** | 0.001 | -0.001 0.001
4R E(|ZE: M2 3) | 0.162%* 0.033 | 0.037 0.028 | 0.091* | 0.045
ARE|(7|F: YA/LEE| 0.262**| 0.030 | 0.227** 0.037 | 0.144**| 0.044
10~3091 02t | 0.114* | 0.052 | 0.074 0.078 | -0.018 0.066
(77'%:‘_“ fgogl 30~1009! D|gt | 0.187** 0.050 | 0.158* | 0.067 0097 | 0.061
El.ﬂ) ~ | 100~3009! O|2t | 0.182*** 0.053 | 0.117* | 0.065 | 0.035 0.074
30001 OJAKCHZIRN)| 0.162*** 0.046 | 0.221** 0.060 = 0.111* | 0.055
N 0.062* | 0.033 | 0.108*** 0.040 | -0.037 0.057
x| () F2Y 0.033 0.040 | 0.042 0.047 | 0.002 0.066
(1F: Ha2tH) A= 0.001 0.045 | 0.036 0.050 | -0.080 0.068
A 0.011 0.045 | 0.090* | 0.047 | -0.024 0.070
> HE2zAt 0.014** 0.001 | 0.012** 0.002 | 0.019**| 0.002
LEXS QUIF: LSXE 2) | 0.059* | 0.026 | 0.084*** 0.027 | 0.041 0.043
HIUR|(|F: HZEUX|) 0.082** 0.028 | 0.151** 0.037 | 0.242**| 0.053
URf2| K& 7|2t 0.005** 0.000 | 0.005** 0.001 | 0.003** 0.001
o1z 2011~2013¥ | 0.105%* 0.034 | 0.057 0.039 | -0.022 0.055
(71Z: 2000~ 2014~2016E | 0.167** 0.033 | 0.132** 0.041 | 0.095 0.060
20105) | 2017~2020 | 0.307** 0.036 | 0.279** 0044 0.244** 0.062
R-Square 0.578 0.469 0.549
Adj R-Sq 0.567 0.455 0.522
N 790 822 355

T2 10%, *= b%, **= 1% deE0M RO

Riz: HAF A
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dIARYS o83 EA4olA= A OLS EAoA AME I 59| IS oA ot
A #5d md2 AlQlstal, 29] o4 #5d matte® A5t 9,990719] HSA|
o 5,286719] AtEl(group) 2 F+4E =% WEARE A=A

ok o7 A 332 U AY FdA BRE E4UeR FAskleH, A
SALER A EEAA F4 AHE A olHet ole AeAIEE d¥ds
= 3o fd2gS FEoteete AR Mot mE F400 2ol 2 Qu7h lofAA =t
AEALL 79 B Hide] JEa vRRVIRE AZke] #igle] me) Wsdis didol of

WA AR/ASAG AT EA4Y JTEHES FHT Aw, WAREY v)Este] 37
B2 B9 3.6%9] YFLUl S Ut B FEH 2AY A IA/L8H

= o
wsol AL e o= YEET. Adohe detdE Veer e BE
13.1%2] de=/ds Aol Hebdt. B A5dA % d
ato] 7.5%2 A= a7t YERAL 3l th2l® olEAIE H 2ofst AL B,

A2 Wt} 7 ?

o]
&S4do] AL ot 71E FEAME AZ/ARA

3%l = [Al5h= Wi, 355

T2 A4 Alf oAl S dFAAE FAISH dUidor W2 RS A

Rolct., E3t o34 % oloFet Hoks ATAWMRED) At OJF Aul Solo] wpet

gl 58%H, WA E ol A Rtgshs B I3RS A Aol ARt
3 Al

2) BT SHeAu 45 ATl A1) HRE oldyT Auuasel AR Syl Aol AEls
Aog Ueht Qojantuy Hrkt wavhugel o AYY wyoletn WeEt. 9w 45 AUt o
83} 2.

DF m Value Pr>m

QIE/ALS 20 135.33 <.0001
O|3AE & olofst 20 137.28 <.0001
WE/0Hs 20 45.30 <.0001
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S5t LeT, WgkelAE
ole}. ol2jgt agl5o] B

E/\] Z‘] 1}1 = 31314

=2 o ﬂr

B2 $2l0] 7Rsdlo] YF 4
gto] o %

A7} B8 ol A7)

AZAL Hu] olBA 2 ookt AR
4:01— 27 epdet A7) B 5

At

16) MIA| S3EEY YFEHMMIIYS )
QUZ/ALE] 0|5AE & olotst uS/0HS
Estimate Standard Estimate Standard Estimate Standard
Error Error Error
SSEE(VIE: WHEE) -0.036* 0.019 | -0.071***| 0.019 | -0.023 0.034
A 0.107***| 0.016 | 0.091***| 0.016 | 0.085***| 0.025
HFME -0.001***| 0.000 | -0.001** | 0.000 | -0.001* 0.000
4EH HE(C|Z: M2 &) 0.041 0.0562 | -0.013 0.043 0.032 0.066
HEXO|IE LA/LER 0.260***| 0.018 0.171***| 0.018 0.187***| 0.026
10~30Q! Oj2t 0.058***| 0.020 | 0.064***| 0.019 | 0.078***| 0.027
719 T2 | 3010090 Dlgk | 0.093**| 0022 | 0.114** 0019 | 0.174"** 0.033
(7%".3‘_:)0'_' 100~3002! OJZF | 0.080***| 0.025 | 0.093*** 0.021 0.138***| (0.038
30021 O|&(tH7I)|  0.090***| 0.021 0.125***| 0.020 | 0.093***| 0.033
A 0.131** | 0.066 0.018 0.045 | -0.001 0.068
X|S(HA) s2d 0.108 0.078 | -0.001 0.0561 | -0.004 0.088
(1E: M2td) 45H 0.066 0.085 | -0.079 0.056 | -0.039 0.100
dgd -0.067 0.080 | -0.043 0.056 | -0.037 0.095
=g B2zt 0.015***| 0.001 0.012***| 0.001 0.014***| 0.001
TEXE QUIE: =3x8 F) | 0.038* 0.022 | 0.074**| 0.018 | 0.062 0.042
HMIYX|(7|&: HIFELR]) 0.075***| 0.017 0.099***| 0.017 0.063** | 0.028
ENEIIPNE 0.001** | 0.000 0.001** | 0.000 0.003***| 0.001
o 1.927***| 0.256 2.547*** | 0.245 2.455*** | 0.377
HEX| £ 3,665 4,511 1,824
At&l(group) &= 1,974 2,402 910
within R-Sq 0.587 0.499 0.501
F 118.09*** 104.15%** 45.00%**
F 2 10%, = 5%, **= 1% MFLFM [oE
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(Abstract)

Analysis of Public Sector Employment Performance by Major of

College Graduates

Kwanghoon Hwang

This study compared the employment characteristics of public and private
sectors among college graduates who entered the labor market after 2000 using
the Youth Panel(YP), and analyzed the employment period, job duration, and
wage effects of public sector employees by major. First, as a result of analyzing
the employment period required for public sector employment, the employment
period required for social science and engineering graduates was longer than that
of humanities graduates. This is due to the recruitment structure, job linkage,
additional qualification requirements, and competition with the private sector.
While public sector recruitment centered on administrative positions is advantageous
to humanities graduates, social science and engineering graduates have small
recruitment scales and high entry barriers. In addition, engineering graduates are
more likely to receive high compensation from large private companies and
IT/startups, so they often give up preparing for the public sector. Social science
graduates also take time to enter the public sector due to various job options.
Second, as a result of analyzing the employment duration required for public
sector employment, the possibility of engineering graduates leaving their jobs was
lower than that of humanities graduates. This is analyzed as being because
engineering jobs lack replacement personnel, the work intensity of public sector
technical positions is low, and the wage gap with the private sector is not large.
On the other hand, it was found that those with a background in the humanities
have free job mobility and are more likely to leave in search of better
opportunities. Third, as a result of analyzing wage determinants, the wages of the
medical and pharmaceutical and education fields were 17% and 7.3% higher,
respectively, based on the humanities field. This is interpreted as being because
the medical and pharmaceutical and education fields require high expertise and

qualifications and play socially essential roles. On the other hand, the humanities
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field has a low entry barrier and many replaceable workers, so the wage level is

relatively low.

Keyword: Youth, Public Sector, Multiple Regression Model, Cox Proportional
Hazard Model, Panel Fixed Effect Model
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(Abstract)

A Case Study on Human Resource Management in the Public

Institution: Focusing on Recruitment, Staffing, Competency Development,

and Motivating of Human Resources at KOSAF

Yoonoh Nam, Yeyoung Yim, Jeongrok Oh

This study aims to systematically analyze the current status of human resource
management (HRM) of the Korea Student Aid Foundation (KOSAF), to diagnose
problems, and to propose improvement measures. The research data was
collected through the institution’s website, the Public Institution Management
Information System (ALIO), and internal data requests via the information
disclosure portal. The results of the case study, which focused on recruitment,
staffing, competency development, and motivating of human resources by applying
the strategic human resource management framework for the public sector, are as
follows. First, in recruitment of human resources, the absence of internal regulations,
occurrence of hiring irregularities, and insufficient compliance with regulations
were confirmed. Second, in staffing human resources, the unclear promotion
criteria and procedures and factors hindering fairness were revealed. Third, in
competency development of human resources, the lack of program effectiveness
evaluation and the limitations of uniform education methods were confirmed. Fourth,
in motivation of human resources, there were differences in the application of
the system, such as the blind spots of welfare for non-regular workers. Accordingly,
improvement measures were presented, such as introducing an internal standard
management system, activating case-centered performance sharing meetings,
expanding OJT-style education, establishing a personnel consulting system, and
expanding flexible work system options and application targets. These are expected
to increase the fairness and effectiveness of human resource management in the
public sector and contribute to enhancing social trust and improving organizational
performance.

* KOSAF: Korea Student Aid Foundation
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(Abstract)

Impacts of Internal and External Characteristics of Public

Institutions on Management Evaluation: A Comparative Review of

Empirical Studies and Institutional Implications

Minhyuk Cho

Public institutions, essential in delivering social value and services, undergo
management evaluations to enhance efficiency. This study examines how internal
and external attributes—such as financial stability, workforce scale, organizational
age, and institutional type—shape performance outcomes. By synthesizing previous
research, we identify the ways in which robust financial fundamentals and operational
autonomy bolster overall results, while mismatched metrics can undermine
fairness. In particular, varied institution types warrant distinct assessment criteria,
reflecting different missions and constraints. Additionally, organizational scale and
founding year may yield both advantages and drawbacks, underscoring the need
for qualitative indicators to capture intangible factors. Drawing on these insights,
we propose refining evaluation systems to incorporate nuanced measures and
contextual adaptation. Ultimately, improved accountability and transparency can
reinforce public trust. This study contributes to the evolving framework for
measuring public-sector performance by illustrating the necessity of adaptive,

equity-oriented evaluations in a constantly shifting environment.

Keyword: Public Institutions, Management Evaluation System, Institutional

Characteristics, Comparative Analysis of Research Cases
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AMAA A4 vl wEAH(comparative analysis)y > A2 T2 A|=ZF wZho A
+FEE 249 124 B4 &9 WAUESS AAZ LR olsfist= o F-&7F FHol
tHChristensen & Leegreid, 2007). & A= £ AX= FASAIY 97183
ULP7I1HCE PFE= FHIANSHY A=
Bouckaert(2017)9] ‘52| /I8 vHluEY By S =
7| Provan & Kenis(2008)9] ‘HIEYA AMUA G2 = FHalslgoL, o

d |
HARl ¥ AAE 7R 225 719 YEYA g9 S-S FaL Ao, ¥4 =-Al

2]
= WH FHZRZAR HALF7HE A0 AT AT A4S = Sl ol "t &
A= XA o]E(organization theory)ollAl =9%= Wi FE F& 274 HAUSE
3}

h T
A" HA 7fgel 23 Y Z&(coordination)®t 25 TE|(conflict management)S
Z]
2]

=
o BgyrozM o2X-BNY 4TS AVFLA Sk
S

9 52 EBHOE PEde] 43 ALY
slct. FaFoRE n, 4% B AFSL
Shro] A} Wk o] 9 ofSo] A|giH-Bad TS thES Bk ok, =4
A ALY Fo $YEAY, TT-UE YUY, BEFAUDS EBe| wEolt.
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E35] 7+ =719 ARl= Ragin(1987)0] AAISE ‘AAAE ¥ W H(systematic comparative
method)' ol @2} 538 Ao|HE FHOE EAEU

TAPGTAY Q71380 AL F2E A CE vHlwEAsH]| 5] TR 24
E2 ISoIelth B4 A2 © HA A9 9 =534 @ AU +F HAYUE O o
% oA & AA @ i AAFY 47] JYor FESIGI ol et #AES
A3FHHE(NPM)e] FZoke ‘Y = A4 (accountable autonomy) 7R3 F91-
1 o]29] WYl A HAUE = EEsto] ¥HgdstarA}t gt
AES AR Aol o3d Ao AR, HA A et 594 AHhoAE 9
711}—04 A= A, HA ZA, Z(RHFEAAY BAE AESIH. B4, AE3-4U4
3 HAUES AdolM= AAHAG-ARE 2FollA e A2 A} Adato] High A<l
Al FHES=A] vt AA, i olsiEAR &R AA= AF-the-vIzt 1-1;_7,‘3_
Y T2 A o] HAS EASIH YA, A AIAE A
B7H ‘?3 B7HATY] &8 5& SHAE HAESIIH. ol=et TR A FE2 Provan
& Kenis(2008)7F AAISH HEYT AMUAA GF =23 Pollitt et al.(2004)9] &=71 At

-84 4% HdZ ol&4 7Rte g it
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2. QT ALY SAT|T AHUA TX 24z

1) 0|2 ZHI0E T2 724

EHZo|E 2L 19469 J. William Fulbright A€e]¥e] Ao g A il
4 HEH FAGFARI O, god AL 320 E4S Bl vl= %El‘% St
S8l (Bureau of Educational and Cultural Affairs, ECA)°o] F& =13} o4l
S ol (Bettie, 2020; Vogel, 1987), ZH7|7Q EHlo|E Q=AY
(Fulbright Foreign Scholarship Board, FFSB)7} & 13 29 AukS 7F=si} FFSBE
tiege] A8et 1289 5HA oAt: FAEY, sHA-aleA - wSA - Yzt 99 AE7
o] Zrofsto] SHEA RS EATI
EBZO|E g 00| 7P B AHUA Q4 AA| g7PEE QA" du5E
A¥3](binational commission) AZo|tt. VA F 50704 SFEE o] AYI+=
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5ol &3t AAHES PARFHFulbright Foreign Scholarship Board, 2025). &
d2-vl= WS L¥(Japan-United States Educational Commission)= % 01‘1—9]-
b YGolA e 8ol Yo FAEo] AR Wof At 2 S skl
AHBradford, 2016).
olgfgt £ AWHA HdlL vy} T2 AHE 7Y AA, dA s & A

-~

F

o
o g
of

slEotal S4L MR BEY B20Y ool /il B4, I PRt g 4o
cloRg oA HolFo R By WS WIT 4 Utk AR, T SYd
oNEY RS o) SHEH 499 FAH FYHS WY Exelol= m27 Ay

7K ECA FEE 59 ©¢] FUR/bt Saue, Aa AaBet 4, o9 A58
A4 AEEdE av, A4 YEL DS 29 YA B7RIHSnow, 2008).

2) ¥ 3=y HaZ

o=—na

¥ HEY(Chevening) A2 19839 Add Id= AR HEd FAGTZE
Ofo g, F33-17F g9 AWUA9 =53 AE HolEnh F8 AYS F-JR
2 7f¥t(Foreign, Commonwealth and Development Office, FCDO)7} A|s}H,
AAA< —‘:Oéf_’_ Oﬂ%—rﬂ%(Brltlsh Councﬂ)ol HEdn. HEd Feeo AHds +
=L

o

o=z %%@E}(Brltwh Council, 2023) E?_P 12071 olAke] TtEY 2 (7]Y, NGO, o=
BE A, = dist 5)ol Hofste, 4 Ao A, HEH, HEND 5 °dT T4
oz mzIRg Bk,

FHEY Foka AMdA9 4 S4L vt 2o 34, 38 F=(FCDO)2 =7 d
FA 1 AT 7|2 dil R FFota, AY gL HE 7IIHITESD) A
She e g 2Eol olFoj. =4, Wkt F29 A=7 HolE S3 A wdst
o AZA GH7t 7hsstoh AR, FAAR] A2719E S ©Fet ofsidAAr] o]
42 2% IAoll o

goll HgEs Fojd Ads BdS Attt ] SHdMe FHEY
A A(Chevening Results Framework) & Zsto] a9 sty A=, =19



QHo] BHISHY(Ministry of Education, Culture, Sports, Science and Technology,
MEXT) A== 19549 AE4 olff 3J8F F=o #ad sy B HolE
T} MEXTE ASAiel A8 45y A, H7HA] A S A #este 4414
AHAA F2F EAOR it HEo 59 97| glo] 2RI W 15 uS= §
YRFFPL =8 AFE ot IR AFH 715 dEHIAY7 19 (Japan Student
Services Organization, JASSO)ol YUstal Uct.

MEXT AsHA| o] Avt 742 At 4 (Embassy Recommendation)@} tsh 52
(University Recommendation)?] °o|% Y2 SFHA, 2T 2HH2 MEXT7F BH
Qe oit L2 SO E AR A Aol 90% old= AAsH, tigkely Rzt 7|
o] Ag& ol A o|tkRivers, 2010). 20259 71% MEXTE =7pdeF Hopo] 3
e o7 B ZRIOYHALZEFS, oUA-&4, Fe), ddad, A, 4w
St 2G5, ol 49 Hsle x““ﬂr 14s] AA =] Ut

MEXT Z8A= AL E4S AduEd, A, S3HEH Y 122 s
A AW/ &4 BTt 7hsstoh =4, %7} A 712} ATAY 7 AEA A
éo] -1-_50} -':21-7} =1 Eoﬂ ‘61—'5_‘:_ O];(H O]:/\go] .Q.O]‘a]-q-_ ldlzz]] q1tﬂ-.ﬂ]7]-7] ‘NGO
S YT FA] Foi7t ARt olojA thefRl BT 414 HEH Tfiol ofE 2ol Utk
A= 3 S & Hrbol AEskal 9o, 20199RE ‘MEXT Ay Adats
HAAAE S Efdote] 29 & ME 9 2] A&4 14 B4 5= HYEHSHL It
(Lam et al., 2013).

o ollA AuE Fa= FARISAIRY AMEA L2 HIwE QoRt Y82 (E 2)9 At

4

(B 2) 222 IAYSIY A X HI
T 0jF Zo0E HEZ | P FEY I | LR MEXT ¥
HX X9 =2 Al JuR-gRes Hy | 2N N4
RN 4E | YR TEIUUE ASRY | PIDY 4N 2¥ | BUNL I =
ETN BX| 928 A U2 T2 MEXT ZZ £0!
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(B 2)9 A%

T 0Z BEA0IE F3tg | IR AeY YAZ | YR MEXT Hu
5t 22 54 Tl mE B} SR B} S B4 B
A 93 S5 =y TZ-017t B EE
A2 R R

V. T334 2S99 GKS &9 +& &4

1. GKS Afgiel OE FQ-tilel 2

FHIALSANIED)S "HAF71HY HX]-2Fo] w2t HE o A wSH
4ol APL-F7|1 O EA GKS AFE= 295k Ant. 13y SA|lwSd e AR E44
WSFEEGE ofyzt ui, V|GAQFR 5 v RA7E Bofsks v FQU(multiple
principals) 2740l £ ot o]Fqt L= FRA-thEQl o|EofA A Hst= TR £

FA(multiple principal problem) & ®AJAZIcH
NIEDE &8 ts 2 A= AFY A4t SRS @35t 719485, A

]
(o]
WFE FEL Al¥sks IS, i €Y HEYA 152 FUk s Qus 7Y

SRR olojin. tF9 ofsfEARl] Y¥E &S Holl fle AdROlA GKS A
Ao Ay AT mE Yol o= 2 Alofo] Adctke A= motE It
AR, AR TP BT Aol 202499 A9 GKS A AT 7l& |
IOl A a5, ui, 7|ZAGE F g dA= <) S A7 1171do] &8
A0z SRIFI. ol EH0|ES] FRE5 A Al2H(E 271 £8)F vl
o 3T Blaede HoiEt. 24, A T ASEe A SR Qe A% o
doltt. wsHe o s W IAS, Yuts 3FYuet =7t oA A
71847 it 2893 =7t Al 710 52 A4 AERTO=A, GKS ARl et
A e ofFEA Tk AA, Y A9 FAE oot AH AAY e
Oh Ao Aol wet S Aol dieh Y 2A7F S285iAH, ol 4 4
AL FQ) Blu A= ool 4 ok AA|R 20239 GKS A B7F A3, A AR

o,

H
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3. M A 2Hse} Y

GKS A9 A4 23 SHolA W= 8 FARCE A oY AAY =43}
(fragmentation) @4 #& 4 Aot @A GKS A9 dlie] @A 292 F2 Aol&
s J—J’—%“ﬂ](%}dx})ﬂ o)Estal o, dX w&7|E, A7, 1Y S AAAER] ¥

T27F vjH|gE Aot} ol ted YEYAE B9 qANSFEHE F2sk= A%

= APEM el

AR, @A dEF AT D ] AJAFe BAoltt 2024 7| GKS oS st
£ 15070 5 @A gkt 34129 MOUE AZT 27k 457012(30%)°l E3fsltt. o]
2 QI8 tiFER] w7toA= A ST A EAZ vttt wEg Ado] ofe
doltt. ¥hH = HEYL 162709 7t StEUAE o dXskE Al 2 A
AAE +5otaL ik 4, WF F2 Fojo] AlgHdolth. GKS AtdolAl= 4, @,
LG 5 224 7|Yolut Rzt At Zrojzh v Agkdolct. E5] Al "Ad A8 %1%
A 71& T AVIE BoF & T2 AEo] wizt HEVIY Fofrt REsio], dE
MEXT®] ‘Al ARJAE ZEI oy J= FHHEJO] 7|9Hs} ey TR0 H]
AT 4t AAo] oKtk B7HE W Qick A, thARt S ARSEEY AAY
njepdolet. AR GKS A & SR 7F FY Ao E =Y, ﬂﬂ%«l FHEE

= o] FEolA Aehae] 8 WAt diAoE PFE] s Aol @Holth
%A} 7+ Flo] AFs= Fxo|tk BY, UNESCO, OECD, ASEAN 5 =A|7]74 A
Aol ot F ATV 86| TR £t ol 2EE WS oA A
A A ZE o =9 TS Aok 82102 g3t
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o] ArHor 111%401 Act. T3 E Akt Qg o= Qs 15070= o4
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Hog g ¥ it xﬂ%ﬂi 18l GKS Aol A HEYA F50] Ao AU &
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(Abstract)

Improving International Scholarship Programs through a
Comparative Study of Governance between Public Institutions and

Responsible Administrative Agencies

Juran Kim

This study examines how the governance structure of the National Institute for
International Bducation (NIIED), as a Responsible Administrative Agency, affects the
operation of the Global Korea Scholarship (GKS) program. Through comparative
analysis with international scholarship programs such as the US Fulbright, UK
Chevening, and Japan MEXT, based on New Public Management theory and
principal-agent theory, the research identifies key governance challenges facing
the GKS program. These challenges include multiple principal-agent problems
resulting from overlapping ministerial oversight, structural weaknesses in performance
management that prioritize short-term quantitative metrics over long-term
diplomatic impact, and fragmentation of international cooperation networks. The
study reveals that NIIED's status as a Responsible Administrative Agency creates
institutional constraints that limit strategic program implementation and stakeholder
coordination. Findings suggest the need for governance innovation through
strengthened inter-ministerial cooperation mechanisms, comprehensive performance
evaluation frameworks that capture public diplomacy outcomes, and expanded
global partnership networks to enhance Korea's soft power through international

educational exchange.

Keyword: Responsible Administrative Agency, Global Korea Scholarship (GKS),

New Public Management, Governance, Public Diplomacy
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(Abstract)

Analysis of the Correlation between the Comprehensive Integrity
Assessment Results and Internal Audit Activities in Public

Institutions

Dongsook Han, Hoyeol Yang

This study aims to analyze the correlation between the Comprehensive Integrity
Assessment results and their internal audit activities in public institutions. Integrity
in public institutions is a key factor in enhancing transparency and credibility,
and the role of internal audit systems in strengthening integrity has become
increasingly important. This research empirically examines the relationship between
the Comprehensive Integrity Assessment results and the level of internal audit
system in public institutions. The findings indicate that institutions with higher
levels of internal control tend to achieve more positive results in integrity assessments.
Additionally, internal audit system results have a significant impact on “Efforts of
improving institutional integrity” evaluation item. These findings are expected to
contribute to the development of internal control strategies for enhancing integrity

in public institutions.

Keywords: Comprehensive Integrity Assessment, Internal Audit System, Audit

committee
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I_‘

AA AN BE S SA S Sol 28 ) AEdA 2Qlolt X Aoke WIS

+ 89(buffering facto)OE A8 4 k. B3] v A X WIU7L WA o]

A= BA AT %%*é of 7Juker AR 1 HJXH% THAL PTo] BYst 4419 HF
o]

7 g
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o]
HEIE 7T AR} ool what SRE2 Q19 £ Y-go] FAQIAE HAst
£ dlof FFotAtHMaslow, 1943). 0|20 &5H= 28 02 (two-factor theory)ollAE
F5719 TS FEoka Al uAE 93 8%lo] =l 451t Herzberg
(1964)°l TEd AFE7]o] JFS nAE 200 F2 PF 1 AAA o= EAL}
A7 ko], JEES 7 o]Q]o] BZ9l 99l & K A, AREAl Soltt. o] o]Zdj
et B Afolis WA 579t West USS RSt AR ohE SH5HSE A5t
I ZH] aikg fEFCE HES Aot £ AoAE oF 7] el F 47y
Els

7ol gt who] 2FS T3 FHUSE YA 1 ol et Pk
QRE7IL 1 9] whe AL £ A, o AEsktE oAl R PRE 27
o PRE710 52 WAH 5719 A44 712 FEaE WAH 57 (nrinsic

motivation)= 2|4 EA oy Azt BA Qo] AF 1 AAofA EAZCIY ulE w7
+ ZHE YulstH, YA1F 571(extrinsic motivation)> JF AHA|I7}F ofd LR 2R E
FolX|= B o8] == 5715 uitith
=2 A F71HET WAA 5719 384 2t o A £ ofuzt A&Aolg=
AHE ERI5H O (Weibel et al., 2010), WAA 571= dote AFClAl A4 B4
AL 23|18 dE577F Tadhe 57178 motivation crowding theory)S
Hrste] ex=9] I E31tHDeci, 1972). o% AAEARQ] Frey and Jegen(2001)
ARG & Ofe HHeE #3E v S Rt EXN, F7FERA W
B sk U= EHojF3Uth o]o] Ryan and Deci(1985)= WA 5719
A4 2§ & 9US AEA oA U Aoid Y dlwelehs A1EAolE
(self-determination theory)< ¥}t
W 3 EHe 27| @A 719 Yl wet WAlA 5719 A 571E Jid
Ao gnt AL o= FAE FESHA FEESH 18y 57S8 0 AEAeR
gRI= A (Frey & Jegen, 2001), 1 YIS Ask= FHoj|A A7| 2| 2 ApotEF
Aol Fd 50l F8 AAYS AAISHAARE (Deci & Ryan, 1985), A2 5712t A
A 5719 S1tell fIAIRE o7 7ol digt E=to] A717] AlAsiGint. 53 ARl Q1Y &

o
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FZ9 Ay BAo] A7|A7o] T AolESHs MR dFs7lol 9T A=
75‘ , Ol& WAA 5712 Holof x| tigt 9Fo| Aol
olo] Ryan and Deci(2000)& 5715 oAl 7HA&E &St o] F=EE(typology)el
olstH WA A B71= «potA AT I ZA tist Sujet viEo] olste] deE:E 518
njshe, YA 4 F7]olct. A 7= Al vl 7R AlESterlet], a44
HA o] ot 571‘401 <5 A B70) YA & FHE 9ot 2 dFolAe
o] A 7HA] FREO weh 43 WAH AFE7|E ohte] SE5HSLE, 7|8 A 8
A & WA 89l «I 23 PHE He 571 ZTETM] e 1SS E OE S5Hs
2 FEol] 1 535 AEE Zoloh Agrto] digh v % FHl 5710l o
st 22 Y i1 Aopegitd] HXe I YA, o] IA] BRI 91 5o&
1 27| ThgolunE AR A tigh SHE fEEE F %
o= ggls] 7] wiZo|th Herzberg(1964)°] =M o]
Oh= Zo|ER, & Ao o] F FEHHSE SHOE sk

T =
W Rk A ol 24 ARA olZ B2 Aotk
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of ofsf HHth= QUAE s, ol FAHYEY A4y ESAAY JF A
4 & UtH(Ferris et al., 1989). o|#gt HolA= T 1 AAlo] U]
Hrhs A4 A& Aoy ®ol2] 35 ]‘4115 27 =9, o= WA4 5719 °Fst
t}. Kacmar and Ferris(1991)2] A++= Zvé 2] QQAJo] A EGkE 2AEQ
AAA o] FAEA JFE FThal Hagk vE 9low, ol WAE 5719 Astet 9
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otd 1. ZEFR O TS AA2 LTE FoI0| £FHL G 0jE AoITt

- ="

gakgte] g BEe el Sue Fuol o) 2HoERE QWL Fuo| oy
Aele] o], 2AjolMl 91wt BAfo] At A W SvKich. 2N o

3 QlAle A3t wEe] BAA ek Eh FXA AL U] oyt

2
')
it
il
9
(A
i)

3, ATHE7E oA olRolxA) e Aoleh BAIS 2AT 5 9] uolth. At
Wil e WEL ol W7t Wge] BT FelHolm o5 sy QA

i FolX=t]|, & WY X7} wdsitty L7l Aol e AT E7PF sEoly kY
Ho} 7§14 AU HEof wet "ol sfjaE 4= lon, o]= Bt Ao gk 4
F& "ojmdck(Vigoda-Gadot, 2007).

BARE A Eof, AiHoR 94 SEe WA Y= ol AEriel gt wSE
2l = ZXA A9 (perceived procedural justice)2}
A2 719 AE BAE AAT 7| AFEHSE WS Zo| dtKKaya et al., 2016).

oLyl 1ol AR 2K it Qlalo] 4% THUS HabEt 1ol Bt
= J

JHd 2. ZXFX|O) thHer QA2 HubEIr TR0 EFXQl Fekg2 DA 20|t
PSME 3714 A1, Aule] that Bk, ASlE o) 27 S3t 22 WA 74 A
o §7] 725 oJulahel(Perry & Wise, 1990), AF% 9l FR2Holo] 2Y @ A%
gatet A(He] WAZ 7H 5 9 ol shrEo] BRI v AtkMin et al., 2021).
ol FPo) TS FASHE Aol AE 9% A9 R4 agle] o) Aeid &
_]

2482 & S Utk 5 PSMo] &2 /iRl PF9 244 T FHoE F7157]

o= =

ofy

£

2of, 27 Y Ax|Q} 72 Q& T g4o] 9 wdsH ¥ReEt 7lsAo] Qi

Bao & Zhong(2021)2] AFtoA= PSMo] & F%2 Q019 BAz ils A4s)s)
L 24 Wgg 2832 9Isyrt. £35] PSMo| =2 79l %27 Y ZASo|u AXF
Ao Etotal AR AETRS fA5H d3E dFEHEE BEY 7MsAol =2 bt

jm
, PSMo] W2 7]l sdet =

1r



371 U ZEER| Q0] YRS7(0f Dxl= F& | 143

24 PSMe] 2 FAHUL AN A% WAH 57 AskE AtiHo A4 Aug
1

ZolH, ol 22HGA] A4 WA 7] 19| BAA PSMe] 2E a3E 7IHE ¢
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o
Ha =RES gl HlE Hy | EREYS Hie HlE
CHE AL AL 106 47.3 63 0lst 85 37.9
CHEAI S22 B T 20 8.9 5 35 15.6
HHEAIEE 23 10.3 43 57 25.4
A g

S CHEDRAI ZAL 8 3.6 33 33 14.7
SIZAEA 31 13.8 22 9 4
gragst 20 8.9 =) 1 0.4

Al ESH 16 7.1 1 12 5.4

A CH=

A o1 44 196 | L hz 187 83.5
A 180 80.4 At 23 10.3

a472k HWR 142508 | 63 EWR 4314 HpA} 2 0.9

Rta: MR A

HoleH(factor loading)ol 7Hg 2 Al 7HAE AAsto] 4o &-8s1rt. =
2 o 2ok Ue U9 Aol 2L AS w9 Fo] ST U U] dol &
At S22 THE ATsh| Qe “Ue U] 48 BolA o8 4 Aok
Aol ST o] Al B g &4H W9 A=k 9122 YEY, w9 w2 A4S
Halch

T O 58 Abgrtel] tigt ot o] B2 Aehy A RuES S4T o
ALE g 891 F A7t Aol gt AvkE S5 st 9 £ L8ttt
FAHOZ U T AAISE byt Aol wEth ek &S AlAlska o gt
59 AxE 64 Hxe =

2 A9 EgRiss AR Q4oltt ol A9 8 AEAC| 4, A
SAA Aol Qo] gkar ARl 7he] H|ZAA HHTA| 9ot o]FojX= FEE 9
njgtth, AR CE ARRH EPE2 thadt &2 Kacmar & Carlson(1997)7F ARERE Y

ox.
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79 AEE ARSI 98 AL A|ATo] EASHs E97]0lth” -
3E5t7] HoliAe JAHET 7] 2 ¢
M= 531, B4, H2o] A ow AAE #o] QUot.” “Hof tigt 57, BEA,
23} g RstA oo FL7E AAT” o] Hx9] AlFx= 867% 4JTET
ERRtT)

2 A4 ARgE 24 S =2%517] Yl Wright & Pandey(2008)
9] dAolA E8H AEE 8ottt TE W ©eo] Foi7l Mo tigt 59 =

IAE Az F7IPARE PSM2 7i]le L Wzl ozt thE M
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941Z e w2 FES HERH.
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k. el PP AAZ Wk okt FREAS eS| dehf Fo ue g%
WS oA o|RolAITt” el Huk thS Fakshl WAELE” U] GAt o L)
IS DA BIPEA olat Hek' ue] 2R HHe i glo] BELL Wt
A4 el RS BAsEE AL 243 59 BHE WS ol Hwo)
AFEL 9652 i A veRde.

A WA BA A4 gaigsle] Astoltt 44 ol Bl 53 WekAo] wet Uy

AA s71°1 ¥F= MAE 892 EEAE AR AHA ATHClFF, 2024). IHER

A BT SHE BA) WeE ZSIC A4 AR e 381w 49 U 57
0 4aHE BALA, A e EFE ol 49 20el A, Hpe 5
491 20~60%0] HFSH, L e ‘F oz 49l 60~90%0ltk. Ht FFS FE B
9] 10%9] AYolA Rolglck, 4 1, Sk 2, UL 3, bk 42 ZHstqck

AT FAH WEE ANF BE WAL UAE 64 HER ZYEHON, 2YUSE
A HEFHYS] FAE AA] Sstel AT FAH WHE AT BE Wi
BE3 G4 gAlstel EAastr,

djo
o

3. 24 Hx}

2 Ao A=Y 242 oto] ASH oA (hierarchical regression analysis)
= ARESIE 94 AFEARSeE A HeE XIS BEE B4 2R =
Rl 2AAA] QAo T A9 FE5Hs, S WAA 571CH D g rtel ot
WSE(CHE 2), PSMO] 28 59| F42 9Tt A8 HF 2T BYS 245t
of 7hd 33 7Hd 49 ASS AAR A B8 AWk 4] WIS wERith
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(E 2)9| A%

g 5x  ymm S L wm 3s 83 g3 g
Iz - Iz Iz

TE Ry | gy W EF g B2 W BIL I PSM
= 28 ¥y S8

CE x

p | B0 40 | 100 | 000 | .262

2404

142,641 91.02 | 010 | =111 | .759% | 178

%E)

pSinivS|

SHER 415 | 96 | 366 | 378" | -016 | 131 | ~0B1

SiniEcly)

j’i‘” 394 | 110 | 406* | 700" | -173* | 072 | -126 | 508"

g5t

Moty

SHIM 219 | 79| 011 -3 064 | -003 | 060 | 139" -204*

Sd

PSM | 351 | 1.10 | 464 241 | -029 | .039 | -019 | .367**| 368" .09

ZEGR|| 367 | .99 | —227%% | -385* | 202 | 005 | .138* -217**-478*| 009 |-.236*

F *p<.05, **p<.01
Az MA 2

2. Os=HEN

B ol 7Hd mge AZs] gdetel WA 719k AThEt WEe Famse A
fo] MAIGH ASH el ARA0] AT (E 3)] Qo] gtk BE RN X

WSo) AYee EAHoa olujgt Szolgon, AlE 719 A4 mE(uY 2)
2 47 Weel 32.2%8 AsIon, AEst BEe] A4 mYuE 49 A A4
o] 52.1%% AWt ST 7o) 2 WAEUHSS} 2AUNE 2/159L 1)
rele AWEEgE RADS HalEe YA 7] BYo] 1.8%(05 S04 £
DE e 0.8%(10 S20l4 Solu)e] 4TEst wE mEmt 2 Ao yehit
44 13 25 2AAA digt Q4 FEr GRE0] mAE e BReE Aol
Lo, 2YFA7F YAH E719F A7) s mEE ZaAslE sgon B2 A
= ge] EAd0s folujst JER 74 Eo] A= e Ao kgt w
PsMel 7 wsjel Belslo] A A1 37 4= WIS 109] WL SzolAol7)= st
EAMos Sojujgt Ao Uerdh olo] dielA Aiken & West(1991)7F AAI3E
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He B0l Aldsietel £42 Aol
7M=& AAoHA] kAR FEa iet

AR A7gE 47 FEHdel di-svIer BdE F VA S5 Rl 2 o
T MRt Aol 53] A4¥Rgrt e AIhgriel Hit vl 932 Al

F 2 Rl A= YERT EF WA 710 9= viRle W Sole F AR &
I 27 (effect size: AT 7 2 A= Uepdth. 4, UA| Fold % 552 U
A2 B710le YT AR o2 W, gl w1t a5
AR, PSM2 WAZ 5710 7P 2 95= vAE ¥l Ao Uepd v, gapgrio]
et Tole 9 vAA G ole FE7E obd 5571
ofo] 7150 e AgEol Aol tiet Su7t 1L 2o s wESshe Ae HoE.
A, 487t 2aE ZEske A A= WA 718 S7M17Ie a3 FEE

)
S
e
fq
_QLL
Hj
3
=
i)
it

|

E 3) ASH UEeHES 2t

A 571 ST Ct BrE
Zauis a8 o3 o8 o)
3| HA S BEELX} 3|HAS | BEELX S| HAS | BELL S| HAIT | EELAL
o1y 025* | 010 | .026** 009 -004 | .01 -003 | .011
- 006 | 153 | .045 | 143 -163 | .160 -173 | .159
x| 2494 -001 | .001 -001 | .001 | 000 | .001 | .000 | .0071
wia | Moy == | 186 | 067 | 124* | 064 | 011 | 070 | 022 | 072
MIMEL BN | 346 | 070 | 210 076 | 838***| (073 | 811**| 084
M7} SZ(R)| 118 | 076 | 047 | 073 |-.340%*| 080 |-.348**| 081
EHEX -068 | .066 -091 | 073
e | (M 182)
2= PSM 317 | 063 ~051 | .070
9T ENEA 1M1 | 048 -101* | 053
PSM(7HY 384) : : : :
ZHE RAT 322 521
| (s 220 (018)** 19 (.008)*
Fat 10.80%* 11.96%* 37.58% 26.02%%

1. *p<.10, **p<.05, **p<.01
2. Aat M2,

3. RO Oﬂfl_E—IE|O'IO° 0||:||0F
4. BRSNS 0IE,

Rtz MAF A
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3. =™ g1t 24
Aiken & West(1991)7} AAIZ wle] whe 28w4s 720z 5 A9 Agow 7
25 =) 7k Jee] FANS AZskih (18 2 YA 5719 E4uso] e
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(O3 3] ZAFEX|7L QorErr 2R 0|Xl= G0l 28t PSM2| £F gt
5.20
5.10 \
5.00
4.90
4.80
470
4.60
ZA82| of 222 5 ZAHA| S
«PSM 4! «PSM 5}

Nz KA A

V. g9 9 A8

=

2 ATl 714 48 ke 2L, PSMo] RS AUUHE H3Pglo] g whEo]

3 7lEne 449 A s1ze] get APk olRelAt A 2H A=
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(Abstract)

Perceptions of Organizational Politics and Work Motivation in
Public Institutions: The Moderating Role of Public Service Motivation

Hyungwoo Lee

This study empirically examines how public employees perceptions of organ-
izational politics affect their work motivation, and investigates the moderating
role of Public Service Motivation (PSM) in this relationship. A survey was conducted
among employees of public institutions in South Korea, and multiple regression
analyses were performed using two types of work motivation as dependent varia-
bles: intrinsic motivation and satisfaction with performance evaluation. The findings
are as follows. First, perceptions of organizational politics had no statistically
significant direct effect on satisfaction with performance evaluation, nor did PSM.
However, for individuals with high PSM, organizational politics had a more negative
impact on satisfaction with performance evaluation. Second, in the case of
intrinsic motivation, PSM had a significant positive effect, while perceptions of
organizational politics had no direct effect. Furthermore, PSM moderated the
relationship such that individuals with higher PSM were less negatively affected by
organizational politics in terms of their intrinsic motivation. These results suggest
that the impact of organizational politics varies depending on the type of motivation,
and that PSM plays a key role in shaping this variation. Managers in public
organizations should consider both strategies to reduce the negative effects of
organizational politics and motivation-enhancing strategies that take PSM into

account.

Keywords: Perceived Organizational Politics, Public Service Motivation,

Performance Evaluation, Intrinsic Motivation
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@~06 (42 | LM Y S
M s *HIEHE A AEHAH 23
S HIZ7A 299 M¥Y, &
St REME RENIES) §
@~ ® (4=
K& 7|8X&8(2020a, 2020b, 2021, 2023c, 2023d, 2024c), 2272 ZYWI| W2l = LIIX|HY MRTIHI
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(E 5) B2 YstyE U IR iz 191 R B4 g
R
T one 20204 20214 20224 20234 20244
FI1H2Z(a) 37,806 39,347 40,599 41,869 42,330
LB EI(b) 66,568 67,537 68,559 70,119 70,048
HIE(a/b) 0.57 0.58 0.59 0.60 0.60

Aa: 27| 4EHE Z7HAIAE (www.alio.go.kr) EHEA! HO|EIE HIECZ XX} X ZHA: 2025. 3. 14.

ME 33718 ARE AEAE S93938Es9S 201949 & IRb3S A4
7, gBAEH|, A, BT, FYETT 52 Ade W, #UIAY
A2 ol AFTA Xkl e, FUASIZTEES] FF g2 AHVIEd
7L A7IESeY, Adsh|ERaY, TEST 52 Ay, AR olg
AFEA] Fotke Aoz ERIFHAGRF S Axs32ree2ddd, 2019).D

F7IAFA L 109 Bt o4 FeFAHDE Wid A& or FU6t] 2024 &
A 7127902 Aub4+A9] 77744 tiB] 91.6% =it

(B 6) 33712 Lerga & 27|Aof% HE 121" B 50d S2iSdH| g

(Tl He)
T = 20204 20214 20224 20234 20244
R7|A%42(a) 685 722 734 695 712
LY TZ(b) 817 813 815 777 777
HIE(a/b) 0.838 0.888 0.901 0.894 0.916

A=

[o]d]

o
=7

B 2SR ZHAAL www.alio.go.kr) SASA HO[ES BIZOR KA &, ZMY: 2025. 3. 14.

1) #2025, 3. o Jlge] WIS Fof A A J12e] RAAGNNA A FE 27 F UL

BAGAAL Aokt 02 WAHAOL, oPHE AR ST AFeHA] e Ao Il
QUAklo] 314 Sl RO B ofstol B Ajelo] AGEA AR 4 U BelTH 429 Higo
2A WEH, AIeANER, InsdeE R AREE, A, SokE WAk, Agsl, o
B 5 IITHOIIAE, 20239).
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A BB ARE WA, 20224 AR IAARY £ 7 BB
AR BA A ATEIE Slste] QAT ] BoAHAA e Sz
t}

94 BAREIE FREIES AFoHe o AlHe] FeniE AL ALRY

™,
el

(B 7) Qergaint 27\A44%] 7t MY SXHQIE RiE $18H(20221)

(= =),

7143 /1Ry IEEREE xt0l(A-B)
LUHAEA) | RIIHAE(B)

SRR BHE | JIEZSII 2,000,000 600,000 | 1,400,000
SAUH7|ANESH EHEI| 1,500,000 440,000 | 1,060,000
eSS 7|33 1 900,000 400,000 500,000
S50/ ZFUX| AT 7|Er 3372 720,000 400,000 320,000
SN EYRI| 630,000 400,000 230,000
SH=SRAIAL EHEI| 700,000 500,000 200,000
StRARHe EYI | 1,200,000 1,000,000 200,000

Az FB|0LFEAR(2022), p. 2020{4 LG0T KA 2o

sk 91 770 Jlael dhel 2025. 3. SRIE A3 37 Awe AR QugHAT 7]
Aoks) 7 dEls BARE o] U A0 AUk

(B 8) UHFHTEIT RIops 7t Metx SX|HOIE Rbg $48(2025H 38 71%)

(9l #)
7|2 7 HRd JIZEEEE) X0|(A-B)
LHETFEI(A) FIIHAEI(B)
A EHS | 1,460,000 600,000 860,000
B J|EfRE 7|2 900,000 400,000 500,000
C THRI | 630,000 400,000 230,000

Az SE718 ESMET 2t 2nE HEez NA Ay
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o
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2
o
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3) x1]37 2(F37180 ESAE) @371 B At BHAA, frelol AR 71E

A9g APshde ok et
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WGshaME F71AFE] A2 AHGSHA eot =7IRIAA L] =R E AEFE ] e A
HE RS RO (AL, 2022, 12. 3), AFT7IAA AR BA= DEHY
AN & 55 7Rt FEoR A FaME ARl s S
gol =7IIEAdg 2R E AER ALY SIATHE7IRIEAEe] Bz, 2021,
12. 1.).

BE QugFAT A% 7o) UF 5 2ERANA A5l Uk A BE 3
i o
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DEEE AL ohch Qytdon QubgAI BAAH 1k 9] ol 44
z =

4) BB IR G AW, ste] TAA et BT Augo Felmne AHS
e FF/IGE 7) B2 AL HIAS Holw ofo] gt MM sl Holx] Qh=eHEEA I
(2023, 2024), 1 SAFF023b, 2024D). BB A PAALKH 2pE Sk olRE PHo= 3ol Hlet
T QA T 9] gk
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ARSIl e, =sEARAY Rl HERs 'ER/IEH.(RH6R), U8B
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A eA B 5o ¥t ME,(H212), "84 d8AbEaA ¥ 138510 &

o HE (HI4x204) 5ol At
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A B U Sl 2 508 TR, 200
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2013541051 #4). @ AE A A 2 A9 Hfgo] lofof sh=d], 1% z+ 7
EollA Agt 8ol wet gkt oE S0 'E=271eH, Ao 4
ABA AES olfE ZEXRAY APEE FAskL o, 717, 12
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oA AES FABtL Atk ® ApHe] EAfstE = Ao FHF
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Aog Holof JHIAPATA 1994.2.24. A1, 93380 AF). FAHoz
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of7|A 7IZHAIEEZA T 717k9] Agsto] e TEAIRS AATt LEARE WRITHARE A135).
71 AR Z1THAIEZAONA 712EY] gjo] gl SEAE A3E LEARIMEE, 1A
CFAOAE 7| HA A APEA A FA] 10l HEEE=A oR7F EAE £ 1o
A 8 AR APEE A FA 8L VIR
] g Ao|tt.

A2 1A LG B, APEA A 489 HAY 3B 52 1ET

o 7)Aol whet 7| 2R oA B AR o2 HekE SEA] SR 2
= T 5F B AR Rl SAbols BtAolA H8Ee HYEE 5

Al ZgEcky BASHCHAE Y 2019. 12. 24. A1 201554254873 H2).
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ABlol A 717 Aol ANEA GBS A B7hE SEbske 20E A EcAEA
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(Abstract)

A Study on the Current Status and Improvement Measures of
Discrimination Against Indefinite-Term Contract Workers in
Public Institutions

Byungseok Kim

With the enforcement of the Act on the Protection of Fixed-Term and Part-Time
Employees (hereinafter referred to as the “Fixed-Term Act”) in 2007, Indefinite-
erm Contract Workers first emerged as fixed-term employees who had worked for
more than two years were converted into workers under contracts with no fixed
term. Since then, the government has promoted several rounds of conversions of
non-regular workers in public institutions, resulting in approximately 13% of the
total workforce in public institutions being employed as Indefinite-Term Contract
Workers.

While Indefinite-Term Contract Workers are similar to regular employees in
that they are employed under contracts without a fixed term, they are subject to
various forms of unfair treatment, particularly in terms of wages and welfare
benefits. Furthermore, as they are not covered by the Fixed-Term Act, they
remain in a legal blind spot. Although the Ministry of Economy and Finance has
attempted to address such disparities through administrative guidelines and
performance evaluations, discrimination against Indefinite-Term Contract Workers
persists. Under the current labor law system, substantial improvements are also
difficult to expect.

This study aims to analyze the current status of discrimination against
Indefinite-Term Contract Workers in public institutions and examine the
limitations of labor laws in resolving such issues. Based on this analysis, the study
proposes legislative and policy measures to improve unfair treatment and promote

equity in employment practices within public institutions.

Keywords: Public Institution, Indefinite-Term Contract Workers, Social Status,

Discrimination
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Does Person-Organization Fit Have Compositional and
Contextual Effects?:

A Multilevel Investigation of Person-Organization Fit and
Job Satisfaction among Public Sector Employees

Juhi Han’

2 o

While person-environment fit in general and person-organization (P-O) fit in
particular encompass characteristics of both individuals and organizations,
empirical studies regarding these concepts have been limited to single level
analyses. The major objective of the current study was to simultaneously inves-
tigate the association between P-O fit at the individual and organizational levels
and job satisfaction using multilevel analysis from public sector employees at
public sector organizations in South Korea. In the final analysis, 819 respondents
from 31 public sector organizations were included. This study found that 9.2%
of employees’ variance in job satisfaction was attributed to the organizational
level. The results also showed that P-O fit at the individual and organizational
levels were positively and independently associated with job satisfaction, even
after jointly considering both variables in one model. This study provides

important methodological and practical implications.

Keyword: Job Satisfaction, Public Organization, Multilevel Model

* The author has completed the doctoral coursework in Public Administration at the Graduate
School of Governance, Sungkyunkwan University. Her primary research interests include adult
education policy, fiscal administration, and human resource and organizational management.
(hnjuhi@naver.com)
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I. Introduction

There has been considerable interest regarding the role of the work environ-
ment to explain employee attitudes and behaviors. Among various concepts that
have appeared over the few decades, person-environment (P-E) fit has become
one of the most popular concepts of research in management literature (Bright,
2008). It has been suggested that congruence between the characteristics of an
individual and the characteristics of their work environment (i.e., P-E fit)
is positively associated with various beneficial outcomes for employees and
organizations. These outcomes include stronger commitment, greater job sat-
isfaction, and lower turnover (Mostafa, 2016; Hoffman & Woehr, 2006).

It is generally acknowledged that P-E fit is a multidimensional concept that
involves one’s compatibility with various aspects and levels of the work envi-
ronment (Kristof-Brown et al., 2002). Of various P-E fit dimensions, person-or-
ganization (P-O) fit is a construct that has received great attention from both
researchers and practitioners for many years (Bright, 2008; Verquer et al.,
2003). P-O fit is generally defined as “the compatibility between people and
organizations that occurs when: (a) at least one entity provides what the other
needs, or (b) they share similar fundamental characteristics, or (c) both”
(Kristof, 1996, p. 4-5). Additionally, there is a general consensus among
researchers that the degree of fit between employees and organizations matters
for individuals’ behaviors and attitudes (Kim, 2012). A main thesis of P-O fit is
that individuals prefer to work in an organization that matches well their goals
and values (Schneider, 1987). To date, extensive empirical research has been
conducted to investigate the association between various aspects of P-E fit and
employee outcomes. Previous empirical studies have supported the theoretical
presumption that P-E fit in general and P-O fit in particular have a positive
impact on attitudinal and behavioral outcomes, such as job satisfaction and

organizational commitment(Bright, 2008; Cable & DeRue, 2002; Kim, 2012;
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Lauver & Kristof-Brown, 2001; Mostafa, 2016; Wang & Brower, 2019).

In reviewing previous empirical studies, it has become clear that researchers
have focused on the relationship between P-E fit and employee outcomes at
the individual level, while only a handful of studies investigated the relationship
at the organizational leve (Seong et al., 2015; Shin & Choi, 2010). However, it
is important to note that P-E fit is a concept that emphasizes the interaction
between individuals and their environment. In other words, fit is defined by
the presence of both individual and collective attributes (Aumann & Ostroff,
2006). Thus, there is a warranted need for further research based on multilevel
frameworks that simultaneously consider fit at individual and contextual levels.
Such a study would serve to better match the theoretical foundations of P-E fit
while also serving to disentangle the compositional and contextual effects of
P-E fit on employee attitudinal and behavioral outcomes (Ostroff & Schulte,
2007).

The major aim of the current study was to simultaneously investigate the
association between P-O fit at the individual and organizational levels and job
satisfaction using a multilevel analysis from public sector employees at public
sector organizations in South Korea. This study is one of the first studies that
simultaneously includes both individual and organizational levels of P-O fit,
and examines their association with an employee attitudinal outcome while
adjusting for a range of control variables at the individual and organizational
levels. In this study, job satisfaction, which is one of the most frequently and
intensively investigated work-related attitudinal outcomes (Edwards & Cable,
2009), was used as a response variable. Job satisfaction is defined as positive
emotional or pleasurable state derived from the appraisal of one’s job or job
experiences (Locke, 1976; Spector, 1997). Investigating the relationship between
P-O fit and job satisfaction is important because job satisfaction is considered as
employee well-being outcome derived from the quality of work environments

(Wang & Brower, 2019). Furthermore, job satisfaction is reported to be associated
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with other individual attitudinal and behavioral outcomes, such as absenteeism,

turnover, and perceived job stress as well (Bright, 2008; Judge et al., 2001).

II. Literature Review

1. Linking P-O Fit to Individual Attitudes and Behaviors

Various researchers in a wide range of fields have paid attention to the concept
of P-E fit (Kristof-Brown et al., 2005; Phillips et al., 2010; Schneider, 2001)
because individual attitudes and behaviors can be influenced by individual and
environmental factors. P-E fit is a multidimensional concept that encompasses
different types of fit (Lauver & Kristof-Brown, 2001). Among various constructs
related to P-E fit, P-O fit is among the most popular concepts that has received
great attention by many researchers (Chen et al., 2016). It has been reported
that P-O fit is positively associated with various outcomes, including job
satisfaction, organizational commitment, quit intention, and task performance
(Hoffman & Woehr, 2006; Kim, 2012; Mostafa, 2016; O'Reilly et al., 1991).

While P-E fit theory is a broad concept that refers to the congruence between
the characteristics of individuals and their general work environments (Lauver &
Kristof-Bron, 2001), the P-O fit theory specifically emphasizes the congruence
between the attributes of individuals and the attributes of organizations
(Kristof, 1996). Individuals will be more likely to be successful in organizations
when the compatibility between individuals and organizations increases (Kristof-
Brown, 1996) because they are more likely to be productive, motivated, committed,
and satisfied their jobs (Bright, 2007). It has been suggested that congruence
between individuals and organizations occurs in two manners (Muchinsky & Monahan,
1987). Complementary congruence occurs when the individual and organization

add something to fulfilling the needs of one another. Supplementary congruence
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occurs when the attributes of individuals and the attributes of organizations
are similar (Kristof-Brown, 1996; Muchinsky & Monahan, 1987). It is theorized
that P-O fit has a beneficial effect on wide-range attitudinal and behavioral
outcomes (Kristof, 1996; Kristof et al., 2005). Value congruence, which indicates
the match between an individual, organizational values, and other individuals
within an organization (i.e., supplemental congruence), predicts employee atti-
tudinal outcomes more consistently and effectively than P-O fit (Verquer et al.,
2003). Thus, the current study adopted a supplementary fit.

It has been suggested that when person-organization fit is not adequately
established, employees may experience diminished job satisfaction, as value
misalignment can adversely affect their performance (Verquer et al., 2003).
Accordingly, fostering a strong fit between individuals and organizations is critical
for cultivating a work environment in which employees feel psychologically
comfortable and intrinsically motivated to perform effectively and contribute
productively. In other words, the degree of congruence between individual
needs and organizational characteristics influences whether these individual
needs are fulfilled or thwarted (Ostroff & Schuttle 2007), which in turn plays a

critical role in shaping employees’ job satisfaction.

2. Multilevel Foundation of P-O Fit

The theory of P-E fit in general and P-O fit in particular maintains that P-O
fit contains individual and organizational characteristics in addition to empha-
sizing the interaction between individuals and organizational environments.
P-O fit posits that attitudes and behaviors of individuals can be a function of
individual characteristics, organizational characteristics, and the interactions
between the two characteristics (Davison et al., 2002). However, previous empiri-
cal research has been criticized for ignoring multilevel perspectives of fit theory
(Ostroff & Schuttle, 2007). Namely, P-O fit research tends to ignore that P-O

fit has both compositional and contextual effects on attitudinal and behavioral
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outcomes. The failure of simultaneous consideration of P-O fit at the individual
and group levels has both conceptual and methodological shortcomings.

Conceptually, a single level approach to P-O fit may not be compatible with
the fundamental premise of P-O fit theory, which emphasizes the role of in-
teractions between individuals and organizations they are nested within. It also
ignores the notion that individuals’ attitudes and behaviors can be the result of
individuals and their work environmental characteristics, such as P-O fit
(Kristof-Brown et al., 2005; Ostroff, 1993). Thus, considering P-O fit only at
either the individual or group level is limited, in that it would fail to fully capture
the novelty of P-O theory, further limiting an opportunity to better understand
individual and organizational interactions. Methodological problems are more
salient when a data structure follows a hierarchical structure where individuals
are nested within organizations. In this situation, one needs to take into account
within-organization dependence or correlation, as it violates the assumption of
standard regression that the errors are independent, resulting in biased standard
errors from standard regression. Moreover, considering only P-O fit at the in-
dividual level is limited in that an estimated effect of individual P-O fit is likely
to be confounded by the effect of P-O fit at the organizational level. Similarly,
considering only P-O fit at the organizational level is limited in that its results
are open to both contextual and compositional interpretations. By considering
different levels of P-O fit simultaneously, one can avoid the ecological and
atomistic fallacies. Overall, it is important to jointly include P-O fit at the in-
dividual and organizational levels in one model whenever possible to more
precisely estimate P-O fit effects, as well as better reflect theoretical proposi-
tions of P-O fit (Ostroff & Schulte 2007: Werbel & Gilliland 1999).

To date, numerous empirical studies based on single level analysis on P-E fit
in general and P-O fit in particular have been conducted in various fields, including
public administration and public management (Bright, 2007; Gould-Williams et
al., 2013; Jin et al., 2018; Kim, 2012: Liu et al., 2015; Mostafa, 2016; Seong et
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al., 2015; Wang & Brower, 2019). Researchers mainly investigated the impact
of fit at the individual level while some studies investigated at the group level.
The current study contributes to the literature on fit by simultaneously considering
P-O fit at individual and organizational levels. Regardless of level of analysis,
previous research generally showed that fit related constructs had beneficial
effects on various attitudinal and performance outcomes (Lauver & Kristof-Brown,
2001). Several theoretical mechanisms explaining the relationship between
different levels of fit and employee outcomes have been proposed. At the in-
dividual level, individuals’ perception of P-O fit can influence how employees
perceive their job and work environment. For example, Molm (1997) argued
individuals with high P-O fit tend to develop positive perceptions about their
job and work environments. However, individuals who have low P-O fit will
tend to develop negative perceptions about their job and work. It is expected
that individuals will feel frustrated and disappointed by their job and workplace
(Vigoda-Gadot & Meiri, 2008). Additionally, employees who have high P-O fit are
more able to address conflict related to their work and cope against negative
events, which facilitates them to have positive feelings about their job (Edwards
& Cable, 2009; Kristof-Brown et al., 2005). It has been also suggested that
when value congruence between an organization and its employees occurs, it can
facilitate interactions and communication between organizational members that
can foster collaboration on the job (Verquer et al., 2003), which in turn positively
influences one’s perception of job-related attitudes and behaviors.

The possible explanations for linking P-O fit at the organizational level to
various outcomes are like P-O fit at the individual level, but they encompass
contextual dynamics. Through social interactions among organizational members,
shared normative effects, and influences of similar organizational structure,
members of the same organization are likely to possess similar perceptions of
the organizational values (Seong et al., 2015). It is argued that an organizational

environment can result in different individuals within the same organization to
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perceive and behave in a similar way. For example, organizations with higher
P-O fit, indicating sharing similar values and quicker diffusing of norms among
workers, have a higher capacity to foster employees to effectively communicate
and coordinate with other workers within the organization (Edwards & Cooper,
1990). This can generate increased levels of job satisfaction at the organizational
level. Previous literature also suggests that individuals are more attracted to
and trusting of others who possess similar values and characteristics to them,
and being surrounded by such people creates a work environment of trust and
interpersonal interactions within the organization (Edwards & Cable, 2009; Kristof-
Brown et al., 2005).

It is likely that there are cross-level interactions between individual and
organizational levels of P-O fit. The impact of P-O fit at the individual level
can be varied depending on P-O fit at the organizational level (Su et al.,
2014). The effect of the work environments may not be constant for all groups
of individuals. It may be that in organizations with higher P-O fit, the positive
impact of having high P-O fit at the individual level on employee attitudinal
and behavioral outcomes increases. At the same time, individuals™ attitudes and
behaviors can be influenced by others within the same organization (Kristof-
Brown et al., 2005). If individuals interact with other workers who possess sim-
ilar values and goals, and thus are surrounded by the work environments
where common values and norms are existed among members, it can increase the
positive impact of their P-O fit perception on their work attitudes. Thus, it may be
prudent to investigate the cross-level relationships of P-O fit at the individual
and organizational levels to better understand behaviors in organizations that are
derived from the interaction between features of the organizations and attributes
of the individuals working within the organization (Schneider, 1983).

Based on the theoretical rationale, the following three main hypotheses are

proposed:
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- Hypothesis 1: P-O fit at the individual level positively influences job sat-
isfaction above and beyond the impact of P-O fit at the organizational level.
- Hypothesis 2: P-O fit at the organizational level positively influences job
satisfaction above and beyond the impact of P-O fit at the individual level.
- Hypothesis 3: The impact of P-O fit at the individual level on job sat-
isfaction depends on the level of P-O fit at the organizational level, such
that higher P-O fit at the organizational level increases the positive impact

of P-O fit at the individual level on job satisfaction.

Ill. Methods

1. Data

Data for the current study was collected through a cross-sectional survey
from public sector employees at public sector organizations in South Korea. A
two-stage stratified sampling was utilized to collect data from 40 public sector
organizations. In the first stage, each public sector organization was stratified
into four groups: quasi-government organization, government-owned company,
ministry/agency/service, and other types. Bach group has different missions,
cultures, and structures (Kwack, 2012), which may in turn differently affect
employees’ attitudes and behaviors. 35 employees were targeted from each
organization. At each public sector organization, the instructed personnel
managers distributed questionnaires and received them from randomly selected
employees anonymously. The survey participants were notified the aim of the
study, and those employees who wanted to participate in the survey completed
the questionnaire. The survey questionnaires were distributed and collected
from June 2018 to December 2018. In total, 843 respondents from 31 organ-

izations participated in the survey. In the final analysis, 819 respondents from 31
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public sector organizations were utilized after excluding the respondents with
missing values. There was no practical difference on the results between before
and after the inclusion of missing values using imputation. The average number
of participants per public sector organization was 26.1. The organization with

the fewest participants had 20, while the one with the highest number had 35.

2. Meausres

1) Job Satisfaction

Job satisfaction was used as the dependent variable for the current study.
Job satisfaction was measured using four items based on a five-point scale
(from strongly disagree to strongly agree) by referring to the previous studies
(Agho et al., 1993; Kim, 2012). The included items are: “Most of days, I am
enthusiastic about my work”, “I find enjoyment in my job”, “I like my job more
than the average worker does", and 'l am very satisfied with my current job".
Factor analysis resulted in a one-factor solution (eigenvalue=2.92, all items
loaded above 0.79). Cronbach’s alpha coefficient was 0.87. The job satisfaction
scale was generated by averaging the four items with higher values indicating

higher job satisfaction.

2) P-O Fit

The current study adopted a direct approach to measure the fit between the
public sector employees and their organizations. In general, there are two different
approaches to measure P-O fit (Kristof, 1996). One is considered as a direct
approach that measures P-O fit by asking an individual for their perception of
fit in their organization. The other one is an indirect approach that measures
P-O fit by comparing separate assessments of the individuals’ characteristics
and their organizations’ characteristics (Kristof-Brown et al., 2005). It has been

reported that direct measures of fit are better and stronger predictors of employee
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outcomes than indirect measures of fit (Bright, 2007; Kristof-Brown et al., 2005;
Verquer et al., 2003). Thus, this study used three items, reflecting direct measures
of P-O fit that were adopted from the previous studies (Bright, 2007; Cable &
Derue, 2002; Kim, 2012). The included items are: “My values match my organ-
ization’s values and culture”, “The things that I value in life are very similar to the
things that my organization values”, and “My organization's values and culture
fit well with the things that I value in life”. The responses were provided on a
five-point scale (from not at all to definitely). Factor analysis was conducted
and revealed a one-factor solution (eigenvalue=2.70, all measures loaded above
0.93), and Cronbach’s alpha coefficient was 0.94. The P-O fit scale was created
by averaging the three P-O fit items with higher values indicating higher P-O
fit. The individual P-O fit scale was used to create P-O fit at the organizational
level. P-O fit at the organizational level was measured by calculating organ-
ization-mean P-O fit. The reliability of the aggregate score was 0.84 (Snijders

& Bosker, 1999).

3) Control Variables

Various control variables were included based on the previous studies
(Bright, 2008; Jin et al., 2018; Kim, 2012; Liu et al., 2015; Mostafa, 2016; Peng
et al., 2015; Wang & Brower, 2019). At the individual level, gender (1=female
and O=male), age (20’s, 30’s, 40’s, and 50’s or above), household income
(below 3,000,000 KRW, 3,000,000 to below 4,000,000 KRW, 4,000,000 KRW to
below 5,000,000 KRW, and 5,000,000 KRW or above), household size, educational
attainment (middle school, high school, university/college, and graduate
school), employment status (1=other and O=permanent employee), and job tenure
(continuous) were considered. Additionally, centralization was utilized using
three items (Aiken & Hage, 1996) based on a five-point scale (from not at all to
definitely). A sample item is: "Any task I have to do is always unidirectionally

directed by someone higher up.” Factor analysis yielded a one-factor solution
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(eigenvalue=2.01, all items loaded above 0.74). Cronbach's alpha coefficient
was 0.76. By averaging the three items, the centralization scale was developed
with higher values indicating higher centralization. Public service motivation
(PSM) was also measured by using the five-item PSM scale (Wright et al., 2013)
that was originally developed by (Perry, 1996). An example item is: “Making a
difference in society means more to me than personal achievements.” The
responses were given on a five-point scale (from not at all to definitely). Factor
analysis was applied and yielded a one-factor solution (eigenvalue=2.86, all
items loaded above 0.77). Cronbach's coefficient was 0.92. The PSM scale was
generated by averaging the five items.

At the organizational level, organizational type was included as a dummy
variable (O=ministry/agency/service and 1=others) because of a limited number
of organizations used in the current study. Including three dummy variables
instead of one dummy variable did not show any appreciable results on the
estimated effects on P-O fit variables. Additionally, centralization at the organ-
izational level was used by calculating organization mean of individual-level

centralization. The reliability of the aggregate score was 0.72.

3. Statistical Analysis

Multilevel analysis was conducted to account for the hierarchical structure of
the data. A null model without including any explanatory variables at the in-
dividual and organizational levels was fitted first. This model provides the in-
formation on how much of the variance in job satisfaction is attributed to the
organizational level. Then, a series of four multilevel models were fitted. In
Model 1, P-O fit at the individual and control variables at the individual and
organizational levels are included. In Model 2, P-O fit at the organizational
level and control variables at the individual and organizational levels are
considered. In Model 3, P-O fit at the individual and organizational level and

the control variables at the both levels are simultaneously included. This model
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revealed whether P-O has a compositional, contextual, or both effects on job
satisfaction. Finally, Model 4 further considers the cross-level interaction effect
of P-O fit at the individual and organizational levels. This model was used to
investigate whether the effect of P-O fit at the individual level on job sat-
isfaction is dependent on the level P-O fit at the organizational level.
Intraclass correlation (ICC) coefficients at the organizational level were cal-
culated for each model. An ICC coefficient for the organizational level was

calculated as (Snijders & Bosker, 1999):

(Variance

organi zat bn )

(Variance, ,; ;..) + (Variance

organi zat on )

The ICC coefficient provides information about how much of the variance in
job satisfaction is attributed to the organizational level. A higher ICC co-
efficient indicates a higher similarity between public sector employees regarding
job satisfaction from the same public organization.

In the current study, Bayesian inference based on Markov chain Monte Carlo
(MCMC) methods was utilized. Non-informative normal priors for the fixed effects
and non-informative inverse-gamma priors for the between-organization variances
were used. The first 100,000 iterations of the MCMC sampler were discarded
as burn-in, and the next 500,000 iterations were utilized. For each model, the
posterior estimates along with 95% credible intervals (CI) were calculated. To
compare the goodness-of-fit of the models, the Deviance Information Criterion
(DIC) was calculated (Spiegelhalter et al., 2002). A model with a lower value of
DIC is preferred over a model with a higher value of DIC. All statistical analyses
were conducing using Stata 15.1 (StataCorp., College Station, TX). The summary

statistics of variables used in the current study are shown in Table 1.
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Table 1 Descriptive Statistics for Variables Used for the Current Study

Variable No (%)
Job satisfaction [Mean (SD)] 3.40 (0.71)
Gender
a. Male 538 (65.69)
Female 281 (34.31)
Age
a. 20's 106 (12.94)
30's 332 (40.54)
40's 288 (35.16)
50's or above 93 (11.36)
Education
High school or below 23 (2.81)
College/university 568 (69.35)
a. Graduate school 228 (27.84)
Individual :
Household income
lovel a. below 3 million KRW 254 (31.01)
variables
3 to below 4 million KRW 229 (27.96)
4 to below 5 million KRW 167 (20.39)
5 million KRW or above 169 (20.63)
Household size
Single household 181 (22.10)
a. Multiple household 638 (77.90)
Job tenure [Mean (SD),in month] 121.92 (99.38)
Employment contract
a. Non-precarious worker 763 (93.16)
Others 56 (6.84)
Centralization [Mean (SD)] 2.67 (0.71)
Public service motivation [Mean (SD)] 3.20 (0.63)
P-O fit [Mean (SD)] 3.27 (0.81)
Centralization [Mean (SD)] 2.66 (0.27)
Organizational | Organization type
level Ministry/agency/service 13 (41.94)
variables a. Others 18 (58.06)
P-O fit [Mean (SD)] 3.26 (0.26)

Note: a. reference category used in multilevel analyses.
Source: Author's own work.
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IV. Results

1. Analyses Results

To estimate how much of the variance in job satisfaction was attributed to the
public sector organizational level, a null model that does not include any
explanatory variables was fitted first. The ICC coefficient showed that approx-
imately 9.2% of employees’ variance in job satisfaction was attributed to the
organizational level.

Table 2 shows the results on a series of multilevel models. In Model 1, P-O
fit at the individual level and control variables at the individual and organiza-
tional levels were considered. The results showed that P-O fit at the individual
level was positively associated with job satisfaction (B = 0.47, 95% CI = 0.41,
0.52). In Model 2, P-O fit at the organizational level and control variables at
the individual and organizational levels were included. The results showed that
P-O fit at the organizational level was positively associated with job sat-
isfaction (B = 0.40, 95% CI = 0.27, 0.53).

In Model 3, P-O fit at both at the individual and organizational levels along
with control variables are simultaneously considered. The results showed that
both P-O fit at the individual level (B = 0.33, 95% CI = 0.26, 0.40) and P-O fit
at the organizational level (B = 0.16, 95% CI = 0.03, 0.30) were positively asso-
ciated with job satisfaction. The results suggested that there is an additional
contextual effect of P-O fit, in that the contextual effect of mean P-O fit in
the organization provides an additional contribution beyond the impact of P-O
fit at the individual level. The estimated between effect of P-O fit on job sat-
isfaction is 0.50 (95% CI = 0.37, 0.63). These results supported Hypotheses 1
and 2. In Model 4, cross-level relationships of P-O fit at the individual and
organizational levels were considered. While the cross-level interaction term (B =
0.09, 95% CI = -.05, .23) was positive, it did not show a clear relationship. The

results do not support hypothesis 3. The DIC statistic in Model 3 was the lowest.
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Table 2 Multilevel Models of P-O fit and Job Satisfaction

Model 1 Model 2 Model 3 Model 4
Est. Est. Est. Est.
(95% CI) | (95% CI) | (95% CI) | (95% Cl)
Constant 1.39 .35 .79 2.03
(.66, 2.13) | (-.81, 1.54) | (.04, 1.54) (.09, 3.97)
Gender
Female .06 1 .07 .07
(-.02, .15) | (.01, .20) (-.003, .15) | (-.004, .14)
Age (20's)
30's .001 --.01 .004 .0006
(-.13, .13) | (.16, .12) (-.12, .12) (-.11, .11
40's -.03 -.02 -.02 -.02
(-.20, .12) | (-.20, .15) (-.19, .14) (-.18, .13)
50's or above 12 18 14 14
v (-.09, .33) | (-.05, .41) | (-.06, .35) | (.05, .35)
Education
. -.24 -.22 -.24 -.24
High school or below |~ 1o 1y | (C.38, ~.08) | (-.42, —.06) | (-.41, -.07)
Universit .004 -.01 .007 .007
v (-.08, .09) | (-.11, .08) (-.06, .08) (-.06, .07)
Household income
Individual . .02 .02 .02 .02
level 37<d millon KRW 08, 13) | (.08, .14) | (~.08, .12) | (07, .11)
variables _ - .08 .09 .07 .07
A4-<5 million KRW™ 1 "4 o1y | (—.04. 24) | (-.05, 19) | (.04, .19)
5 million KRW or .06 .08 .04 .04
above (-.08, .21) | (-.08, .24) | (-.10, .19) | (-.09, .19)
Household type
. -.03 -.03 -.03 -.02
Single housshold (-.13, .06) | (-.14, 07) | (.13, .07) | (-.13, .07)
Ln (job tenure) 02 01 02 02
J (-.01, .06) | (-.03, .06) | (.02, .07) | (.03, .07)
Employment contract
Others .07 -.01 .08 .07
(-.08, .23) | (-.18, .15) (-.08, .24) (-.08, .22)
Centralization ~10 13 ~10 ~10
(-.15, .04) | (=19, -.07) | (-.16, -.04) | (-.16, -.04)
PSM .30 .51 .30 .29
(.23, .37) (.44, 58) (.23, .37) (.21, .37)
) A7 .33 .03
P-O it (41, 52) (26, 40) | (-.42, 50)
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Model 1 Model 2 Model 3 Model 4
Est. Est. Est. Est.
(95% CI) (95% CI) (95% CI) (95% ClI)
Centralization 001 16 07 07
(-.24, 24) | (002, .33) | (=12, .27) | (=11, .24)
Organizational | Organizational type
Igvel Others -.013 -.03 -.004 .003
variables (-.09, .07) | (-.13, .06) | (-.10, .10) | (-.08, .09)
: .40 .16 -.13
P=0 fit (27, 53) | (03, 30) | (-70, 43)
Individual
P-O fit* .09
organizational (-.05, .23)
P-0O fit
ICC 4.2% 1.3% 0.7% 0.8%
DIC 1422.7 1415.0 1394.9 1408.1

Note: 95% Cl: 95% credible interval.
Source: Author’s own work.

2. Robustness Check

To check the robustness of the findings, further analyses were utilized. Pooled
feasible generalized least-squares (FGLS) estimator and the FGLS estimator (i.e.,
random effects estimator) were applied. The results showed that P-O fit at the
individual and organizational levels were positively associated with job sat-
isfaction across estimators as shown in Table 3. The estimated coefficients on
P-O fit at the individual and organizational levels were similar to the results
found in model 3 in Table 2. The cross-level interaction of P-O fit at the in-
dividual and organizational levels was also considered, and the cross-level in-
teraction term was not statistically significant at the 5% level from both pooled
FGLS and FGLS. Finally, additional control variables were included in the
models. Additionally included variables were organizational size and tenure.

The results practically remained the same (results not shown).
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Table 3 Pooled FGLS and FGLS Estimates

a. Pooled FGLS a. FGLS
. o 31 39
P-0O fit at the individual level (25, 37)* (33, 44)*
. - 15 14
P-O fit at the organizational level (03, .28)* (01, .27)%

*p < .05, **p < .01, ***p < 001.
Notes: a. The same variables are included as model 3 in Table 2.
95% confidence interval in parentheses.
Based on cluster-robust standard errors at the organizational level.

Source: Author’s own work.

Additionally, P-O fit at the organizational level was re-constructed by adopting
ecometrics, deriving shrunken residuals from P-O fit at the individual level for
the organizational level (Merlo et al., 2005; Mujahid et al., 2007). Briefly, the
two-level random intercept regression for P-O fit as the dependent variables
was conducted while including all the control variables at the individual and
organizational levels were included as explanatory variables as they can affect
employees’ perceptions of P-O fit. Subsequently, shrunken residuals were cal-
culated and used as P-O fit at the organizational level in the final multilevel
analysis. It is reported that an ecometric approach is preferred over the standard
aggregation methods (e.g., the group mean) since it considers individual heter-
ogeneity with respect to the perception of P-O fit and the number of employees
for each organization. Thus, residuals from a cluster having fewer respondents
will be more shrunk toward the mean (Merlo et al., 2005). Centralization at the
organizational level was also re-constructed by using ecometrics. Then, the pooled-
FGLS and FGLS estimators were applied.

The results practically remained the same in that P-O fit at the individual
level and P-O fit at the organizational level were positively associated with job
satisfaction (see Table 4). The cross-level interaction between individual and
organizational levels of P-O fit was not significantly associated with job

satisfaction. Additionally, the results remained similar when Bayesian inference
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was applied (results not shown). Overall, the results supported Hypotheses 1 and 2

and did not support hypothesis 3 across different estimators and specifications.

Table 4 Pooled FGLS and FGLS Estimates Based on P-O Fit at the Organizational
Level Generated by Ecometrics

a. Pooled FGLS a. FGLS
P-0O fit at the individual level .30 (22, .38)*** .33 (.26, .40)***
P-O fit at the organizational level .27 (.05, .48)* .23 (.01, .4b)*

*p < .05, **p < .01, **p < .001.

Notes: 95% confidence interval in parentheses.
Based on cluster-robust standard errors at the organizational level.
a. The same variables are included as model 3 in Table 2.

Source: Author’s own work.

V. Discussion and Conclusion

1. Disscussion

While considerable empirical studies have analyzed the association between
different types of fit and various attitudinal and behavioral outcomes, these
studies were based on single level analysis, and only a paucity of research has
simultaneously considered individual and organizational levels of fit. This is
surprising, considering the concept of fit encompasses multilevel entities (Ostroff
& Schulte, 2007). The current study contributes to the literature on fit research
by jointly considering both P-O fit at the individual and organizational levels
using multilevel analysis, which better reflects the theoretical foundation of fit
(Aumann & Ostroff, 2006 DeRue & Hollenbeck, 2007). Moreover, the current
study identifies whether P-O fit has a compositional or contextual effect on job
satisfaction.

The results have shown that P-O fit both at the individual and organizational
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levels were positively and independently associated with job satisfaction, even
after simultaneously considering both variables in one model. A one point in-
crease in P-O fit at the individual level was associated with 0.33 point increase
in job satisfaction. At the organizational level, a one point increase in P-O fit
was associated with 0.50 point increase in job satisfaction (see Model 3 in Table
2). Overall, the results were consistent with the previous single level studies
that found that various types of fit at the individual or group level were positively
associated with various outcomes including job satisfaction (Bright, 2007; Chen
et al.,, 2016; Kim, 2012; Liu et al., 2015; Mostafa, 2016; Seong et al., 2015; Wang
& Brower, 2019). The results of the current study further provide evidence that
P-O fit has both compositional and contextual effects on job satisfaction.

The results indicate that public mangers and leaders need to recognize the
importance of value congruence and they should put effort into fostering P-O
fit within their organization. Public managers may utilize organizational value,
culture, and goal-oriented activities that can facilitate interactions and com-
munications with organizational members while reinforcing and delivering shared
values with their employees. In this way, organizational members can sense
how they fit into their organization and learn values held by their members
that possibly stimulate P-O fit of entire members within organizations (Seong et
al., 2015). Furthermore, public mangers can also educate their organizational
members on beneficial effects of P-O fit Providing information regarding or-
ganizational and current employee values allows potential employees to see
how their own values would fit into a given organization’s goals (Kim, 2012). It
has been suggested that if new employees’ values are congruent with those of
the organization, they tend to more quickly adapt to the new work environment
(Chatman, 1991), which in turn increases work performance.

While this study found that P-O fit both at the individual and organizational
levels were positively associated with job satisfaction, clear evidence of cross-

level interaction between individual and organizational levels of P-O fit was
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not identified. The results of this analysis may indicate that the effect of P-O
fit at the individual level does not vary depending on the degree of P-O fit at
the organizational level. Likewise, the effect of P-O fit at the organizational
level appears not to be moderated by the degree of P-O fit at the individual
level. However, these interpretations should be made with caution, given the
limitations of the present study. For instance, the current study may have
failed to detect a consistent cross-level interaction effect due to the relatively
small number of group units (N = 31). Prior research has suggested that a larger
number of cluster units is preferable for identifying cross-level interaction effects
(Hox, 2010), although the small sample size in this study may not be the sole
reason for the absence of a significant interaction effect. Therefore, further
research employing a larger number of group units is warranted.

The results of the ICC coefficient from the null model showed that 9.2% of
employees’ variance in job satisfaction was attributed to the organizational
level. This finding has both methodological and policy implications. From a
methodological standpoint, the finding indicates that job satisfaction is clus-
tered at the organizational level. Under this situation, it is important to take
account the clustering effect at the organizational level, otherwise standard
errors will generally be biased downward (Cameron & Trivedi, 2005). The results
also reveal that the level of job satisfaction of employees in the same organ-
ization tend to be somewhat alike to one another than to employees in other
organizations. At the same time, the modest within-correlation (i.e., 9.2%)
found in this study indicates that there is greater homogeneity between organ-
izations as opposed to within organizations in regards to employees propensity
toward job satisfaction. This indicates that decentralized policy interventions
targeting public employees’ job satisfaction at the public sector organizational
level may not be most efficient even if they are effective, considering the
modest proportion of variance in job satisfaction was attributed to this level.

It is possible that there is more homogeneity among employees within the
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same teams or departments than employees within the same organizations (Hansen
et al., 2018). This is because smaller units within the workplaces may better
reflect employees’ daily interactions and common work environments. Employees
within smaller units subsequently become more homogenous than employees
merely within the same organization. A deeper understanding of this phenom-
enon would play a vital role in policy interventions aimed at the well-being of
public sector employees. Thus, a further effort to discover a more appropriate
context for explaining employees attitudinal and behavioral outcomes are

necessary for decision makers and public managers.

2. Limitations

There are several limitations in the current study. First, because the current
study used the cross-sectional data based on an observational research design,
the temporal order of the relationship between P-O fit and job satisfaction
cannot be clearly distinguished. While this study assumes that P-O fit affects job
satisfaction based on theory, it is also possible that employees perception about
job satisfaction influences P-O fit. This reverse causality could have biased the
found association between P-O fit and job satisfaction. Second, while the current
study considered control variables at the individual and organizational levels, it
is unlikely that there are no unmeasured factors that are correlated with the
association between P-O fit and job satisfaction. For instance, employees per-
sonality at the individual level and leadership style at the organizational level
can affect the relationship between P-O fit and job satisfaction. Therefore
omitted variable bias could have affected the found association. To further
check whether any cluster-level confounding biased the main results, a within-
stimator was applied. There was no appreciable difference on the estimated
coefficient on P-O fit at the individual level (results not shown). Third, this
study only considered one dimension of P-E fit. As previously discussed, there

are other important components of P-E fit, such as person-job fit and person-super-
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visor fit (Christensen & Wright, 2011; Kristof-Brown et al., 2005), and each fit-
omponent may operate differently to employee attitudes and behaviors. In this
respect, future research is needed to consider different dimensions of P-E fit.

Fourth, the current study only considered public sector employees in the
public sector organizations. Thus, the generalizability of the findings is limited.
Fifth, the variables used for the current study were mainly self-reports and
from the same source. Accordingly, they are vulnerable to a response bias and
common method bias. Finally, given that the data were collected in 2018 from
public sector employees and organizations, the temporal relevance of the findings
warrants careful consideration. The public sector is subject to ongoing structural
and regulatory changes which, combined with broader socio-political develop-
ments over recent years, may influence employee-organization dynamics in ways
not captured by the present dataset. Thus, caution is warranted when general-
izing these results to the contemporary public sector context. Future inves-
tigations utilizing updated datasets are necessary to validate and build upon
these findings, thereby ensuring the continued validity and applicability of the

results within evolving public sector environments.

3. Conclusion

An important implication of this study is that organization research in general
and fit research in particular can advance our knowledge by utilizing a multi-
level framework whenever data follow a hierarchical structure. This is because
many research questions and theories are about how organizations influence
and interact with individuals within the organizations (Klein & Kozlowski,
2000). The same logic can be applied to research on fit, which involves multiple
units by its theoretical nature. Applying a multilevel model allows researchers
to better reflect multilevel nature of fit theory, creating room for them to dis-
entangle the compositional and contextual effects of fit. Moreover, the appli-

cation of a multilevel model provides information on whether the context being



212

investigated is important for understanding the variation in employee outcomes.
This important information can help public mangers and decision makers to
decide which decentralized policy interventions should be implemented. Thus,
future research on fit needs to put effort into finding the most appropriate
context, where various measures of fit could operate effectively and efficiently

on different employee outcomes.
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53] 202149 3E5E FHAMEU)Z 871389 ESG SAIE YF2l6Ial, ul= Hio]
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1) ESG H{iZ1t JHd
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WA AR, A B9 FEAYL Hol A /e 719 TRehe A9 Fetol
ot S=EAFAE BESGE 719 A ﬂ"ﬂo} 719 7HE Aaskr] Hsl 719 ol

FFE A & Qe B, A, AuixRe] B9 8 AF xEske i ol Yottt
@A 4, 2021).
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FEE Yrhohe A" o2 AOJgltt oY ESGE ‘Al 7FsA & 7IHke 2 gt JldolEl=
HollA sHE0] oFo] YABIHAAE, 2021; ARSSE 2021; 47, 2021; 3H5<:, 2021).

A& 7hs/3& 1987'd UNEPSF WCEDS] HilAol4 “mlzff Aol =85 siAA] gko
o A9 85 FFAT= A= AAEHALL, o]F AAR &7 R EA L3 (WBCSD)
53 FY "X&TFeA, SHEoR oot

‘ESG'2h= o= 2003 UNEP FIolA A% 57dstlen, 2005 UNGColA &4
Lol= A=t o]F UN2 200649 “HAFEALZA(PR) S A ohH vlAfFEH 845
F2} g7to] ¥tgok= ESG =9& 2436ttt 2017¢l= TCED7F 719 AF-E Ao
71% 223 38E A, 20199 BRTE oA $419 719 AU Wastot.
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2020 WEF ojAItte} £

Z(Black Rock) CEO 2] HA(Larry Fink)9] =] At

< ESGE =24 FA 7IeLe= g=st= A7I7E Hdew, 2021800 7199 ©®asd

A FHE 275t ESGY 9F38F 550] A3kt qHoAE SeAR A7 SAIA

T Ao ¥HESHH ESG ko] EA3SE ).
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A7 F At e

1987 |UNEP, WCED EEE=E HIIN Y7t N&7IsEH0| gt QX MAl

1995 |WBCSD &4 NE7IsEd =29 2243t

- +EY A& X&7tsUMA™E 74
L HIK HH5| gt
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7|10 AtS|IA =HQl0| CHESH ZAEUA 2AR
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SH5l 1 5|00 =) 1= ]
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2020 | WEF CiEA HLEHAE 7SN ESGLSE HESIE
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S AFEES T ALE]- 8 B4 2 =o' Hojgithol 24 - R4, 2021). 19764
=271 7lol=2kQl, 3 1SO 260002 CSR ti#Z 7]&o|d, 2010Lﬂ o|% I
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AXE B A A F37180l wjzste] MEeaA FE3 . (www.alio.go.kr)oll 8t
ol E SFATHUIGANGRE, 2022. 2. 7., "BHTAE B 5719 ESG BY A=,
HoAg), oY AE FIHet B7t 978} ooz, 57| A ESG WS, Y, $

FAHE 2 5 ot A9 ko] M= Qlth
olo] gt tgo2 4ol FF7|T ESG 75t vld & Ak 7, BESG A 23
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W ESG $I1918]E A1435ka, ESG AL LFsHAU, ESG ofo] TRAS MHet= 5
=9 A7t YTHFEARL, 2022). ol#3t R TZ7|Ho] EAA

o

A4 49
A9 4 Y(paradigm management)o] FFHS HolF= Azt &

¢

2

i

1o ] i
:

o7 ESG &4
= At

(I 3)2 T5F2A ESG HAY SA4EE Qo AE7F 43 A A A=gE F
2|3t Aojtt.
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Z2AdTHorganizational performance)= ZZ°] A¢S drh ailAol1l a&ZF 0
2 8ot BERE SAAREAE Irdith(Kearney & Berman, 1999). Schein(1988)
< A Aol ARt BRE AR 47| FHoE Aokt Auto] Higt A
of w2t 54 X Ee} si4] HAlo] EEREE ot Aojot H WHAo] EARIT

o|9} FHste] 7| FHoNA = Aol gt thdRt A|#;el B7F 7]l AAE
2t Porter(1961)+= AiE AIAor =4 7Fset A2 B3, Pennings & Goodman
(1977)o o2 g71e] F8788 AESIAT Boyne(2003)= AE=9] St A, aaH,
TAA, AFAT, 12 uE ARSE 23S Z3F6199H, Brewer & Selden(2000)2 &
A, a3, 3L A4 7HR 2 AAISHILE Kaplan & Norton(1992)2 A&, W&
B, o AR, 14 o AiE SEHCE A Sl
T2y ol=et A JiES WiIxt REETH B3 2o 9 S5 REolAe Eoh o
SH o0& AF3Art Lovell2002)2 T5FE A= Nd AHAI7E E88stal S740] o
o Hofom, FAH(20100= F3AHIAS &40 Z|HE AP AolE QIS Fdstet
40| ofgrta AFsHIth. @A AAE oyt A7) AY, A= AH, Sl Z

HIAGA Q47 ZEEE AT ARNCRE e F7Ist7] o= A7 Utk

olof we} FFx2 9] k= TSt AEE(outputs)S FolAl AHE1E EIKoutcomes)
o} A2 WoKimpacts)g XEsh= 7K $49 des Pl ot o) A
AnA2010)0 55229 s S0 HoaHE HolA siAsior kil 345k
i, Pestieau(2009)= 337|182 HAHE “HHlolgh= FQlo] Fojgt B 24 o=
Halt

olgfgt QlAZ HIFCoE RAMHWE AAFCE IHSIA St k¥ T
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(Abstract)

A Study on Institutional Isomorphism in Public Institutions’ ESG

Practices: Focusing on Public Institution Management Evaluation

Kyungri Kim

This study empirically examines how public institutions adopted ESG practices
through the lens of institutional isomorphism. Drawing on the 2021 Management
Evaluation Reports-prior to the formal introduction of ESG incentives-the study
captures the early phase of ESG institutionalization. Results from multiple regression
analysis reveal distinct influences of coercive, mimetic, and normative pressures.
Specifically, ministries-in-charge significantly shaped environmental performance,
while organizational type strongly influenced governance practices. These findings
suggest that in the early stages of ESG policy implementation, public institutions
are particularly responsive to formal regulatory and normative cues. This research
contributes to the literature by shedding light on the initial dynamics of ESG
adoption in the public sector and emphasizing the role of isomorphic pressures

in shaping sustainable governance.

Keyword: Public Institutions, ESG, Performance Evaluation, Institutional Isomorphism
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